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3193.—Royal Australian Navy—Pay, etc., Arrangements and Conditions of Service
(C.W. 20515/42.— 9.7.1942.)

This Order is a  constitution of previous Orders relating to  th e  personnel of 
the Royal A ustralian N avy serving in H.M. ships, and to  Royal Naval personnel 
serving in the  Royal A ustralian Navy.

P a r t I.
K .A .N . P E R S O N N E L  S E R V IN G  W IT H  T H E  R O Y A L  N A V Y .

(A) Officers.
1. Recommendations for Promotion.— (i) R .A .N .—Recommendations for pro­

m otion of R.A.N. officers are to  include particulars of th e  position in the station  
order of m erit in  which each officer would have been placed had he belonged to  th e  
Royal Navy. The to ta l num ber in  order of m erit and the  to ta l num ber recom­
mended should also be shown. Recommendations are to  be sent in on sëparate 
forms.

Duplicate Form s S.596 and S.206 relating to  these officers should be tran s­
m itted  by the  Commander-in-Chief, or senior officer concerned, direct to  the 
Secretary, N aval Board, Melbourne, in  sufficient tim e to  reach N avy Office by  
1st June  and 1st December each year, the originals being forwarded to  the  Secretary 
of the A dm iralty for subsequent transm ission .to the  N aval Liaison Officer, Australia 
House, London, W.C.2.

(ii) R .A .N .R .(S ), R .A .N .R . and R .A .N .V .R .— Similar procedure is to  be carried 
out for these officers.

2. Periodical Reports.—Periodical reports on Form  S.206 are to  be rendered 
in respect of all R.A.N. Officers (Perm anent and Reserve) on the occasions laid down 
for#officers of the Royal N avy. R eports should be forwarded to  the A dm iralty 
for- subsequent transm ission to  the N aval Liaison Officer.

3. Service Certificate.—Officers of the  R.A .N. serving in H.M. ships and estab­
lishments are to  be given th e  usual service certificate, a copy of which is to  be 
forwarded by  the Commanding Officer direct to  H.M.A. N aval Dépôt, Australia 
Hguse, W.C.2.

(B) Ratings.
1. Advancement.—The advancem ent of R.A.N. personnel from  Able Seaman 

rating  to  Leading rating and above is governed by  rosters m aintained in Australia. 
No rating  should, therefore, be so advanced w ithout first receiving the approval 
of the N aval Liaison Officer. Form  S.507 in respect of ratings qualified to  be recom­
mended for advancem ent should be forwarded to  H.M.A. Naval Depot, Australia 
House, London, W.C.2, on 24th March, June, September, December, of each year.

The special war-time advancem ent of R.A.N. personnel from  “ O rdinary ” 
ratings to  Able Seaman ratings operative from  1st December, 1940, m ay be granted 
by Commanding Officers as follows :—

Ordinary Seamen, R .A .N . and R .A .N .R .
(а) All seaman ratings going through courses on en try  in Australia, whether

active service or reserve, to  be allowed to  gain up to  one m onth’s tim e 
each for gunnery and seamanship. Those ratings - drafted to  sea 
before completion of courses should be examined in gunnery and 
seamanship on board their ships.

(б) Qualifications for A.B.—Four m onths’ service a t  sea as Ordinary
Seaman, no t. including tim e served as Ordinary Seaman 2nd class. 
Twelve m onths’ service as Ordinary Seaman minus up  to  two m onths 
for tim e gained in above courses (sée (a) above). In  exceptional cases 
Commanding Officers m ay reduce the necessary service of an Ordinary 
Seaman to  11, 10 or a minimum of 9 m onths (in addition to  allowing 
for tim e gained as a t  (a) ), thus m aking possible a  minimum of seven 
m onths’ service.

(c) The provisions of A.F.O. 4558/40 are applicable to  R.A.N. and R.A.N.R. 
Ordinary Seaman as from  17th April, 1941, except th a t the period of 
service for advancem ent to  acting A.B. is 12 m onths in accordance 
w ith (6) above.
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(d) I f  the Commanding Officer considers an Ordinary Seaman is not fit 

for advancem ent a t  12 m onths, advancem ent m ay be deferred by  
two m onthly intervals up  to  a  m axim um  of 18 m onths, after which 
the case is to  be reported to  the N aval Liaison Officer, Australia House, 
London.

These regulations are no t applicable to  O rdinary Seamen, R.A.N.Y.R., who 
should no t be advanced. Should any of these ratings fail to  receive a  commission 
they are transferred to  the R.A .N .R . and the regulations then  apply.

R atings on attain ing  the  age of 18 years m ay be advanced to  “ Ordinary ” 
rating  provided they  are recommended.

Stoker 2nd Class R .A .N . and R .A .N .R .
Four m onths’ sea service. Minimum 9 m onths, norm al period 12 m onths as • 

Stoker I I .  May be advanced to  Acting Stoker afte r 12 m onths’ service and confirmed 
afte r four m onths’ sea service and afte r qualifying professionally.

Asst. Cook (S) and (O) R .A .N . and R .A .N .R .
I f  recommended a t  9, 11 and 12 m onths according to  assessment as Exceptional,. 

Superior, or Satisfactory, respectively, on the ir passing certificate.

Asst. Std. R .A .N . and R .A .N .R .
I f  recommended a t  9, 11 and 12 m onths according to  assessment as Exceptional, 

Superior, or Satisfactory, respectively, on their passing certificate.

2. Non-Substantive Ratings.—The granting of all non-substantive ratings will 
be authorised by the N aval Liaison Officer to  whom should be forwarded particulars 
of any examinations and courses taken  by  R.A.N. personnel.

3. Long Service and Good Conduct Medal.—Applications for the award of the 
L.S. & G.C, Medal and G ratuity  should be forwarded to  the N aval Liaison Officer, 
accompanied by a certified copy of the  relevant service certificate.

4. Award and Restoration of G.C. Badges.—Award and restoration of G.C. 
Badges m ay be carried out by  Commanding Officers or Base A ccountant Officers.
Any question of doubt should be referred to  The Naval Liaison Officer before any 
action is taken. Should any award or restoration be no t in accordance w ith R.A.N. 
regulations the necessary adjustm ent will be communicated.

5. Return of Changes.—Form  S.161 reporting changes in respect o f R.A.N. 
personnel should be forwarded direct to  H.M.A. N aval Dépôt, Australia House, 
London, W.C.2.

6. Report of Movements.—Form  S.165 reporting the m ovement of R.A.N. 
personnel is to  be rendered to  H.M.A. Naval Depot, Australia House, London, 
W.C.2, whenever a rating  is entered or discharged from  one of H.M. ships or 
establishments. These reports are required in addition to  those laid down in 
K .R . & A .I., Article 1732.

7. Deserters.—Service certificates and other relevant docum ents concerning 
R.A.N. personnel who desert should be forwarded to  H.M.A. N aval Dépôt. 
Effects should not be disposed of un til au thority  is received from H.M.A. Naval 
Depot.

8. Prisoners of War, and Discharged Dead.— Service certificates and other rele­
v an t docum ents concerning R.A.N. personnel who are Prisoners of W ar or Discharged 
Dead should be forwarded to  H.M.A. N aval Dépôt. Effects should not be disposed 
of un til au thority  is received from  H.M.A. N aval Depot.

9. Port Division.—R.A.N. personnel are attached to  the  Portsm outh P ort 
Division except A/S ratings who are attached  to  H.M.S. “ Osprey ” .

(C) Leave Regulations
1. The leave of officers and ratings of the R.A.N. serving in H.M. ships and 

establishments is to  be governed by the routine of the ships or establishments to  
which they  are attached.

2. Foreign service leave.—Foreign service leave will be granted in addition on 
return  to  Australia.

(60021)
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3. Railway concessions.^-F or the period of hostilities R.A.N. personnel m ay be 

issued w ith concession w arrants as follows
(a) Two free leave w arrants annually for the purpose of visiting the homes

of their friends or places of interest in England, Scotland and Wales.
The leave year for th is purpose commences on 17th October.

(b) Free w arrants for convalescents to  enable them  to  travel to  approved
homes or institutions.

All such w arrants should be endorsed by  the issuing officer “ Chargeable to 
the Commonwealth of Australia.”

F or particulars of other concession fares available to  i l .A.X. personnel and 
their wives and families see A .F.O. 2205/37.

(D) Medical and Dental Treatment.—
1. Medical.—R.A.N. Exchange Officers and Reserve personnel generally, 

are subject to  the  conditions laid down in K .R . & A.I.

2. Treatment by Private Practitioner—Loan Personnel.—W hen Service tre a t­
m ent is no t available, fees incurred by  R.A.N. personnel in seeking treatm ent 
from a private practitioner will generally be borne by  the  Commonwealth. Cases 
should be reported to  H.M.A. N aval Depot, A ustralia House, and be supported 
by a certificate sta ting  :—

(а) The disease.
(б) T hat he is unfit to  travel to  the nearest place where he could obtain

trea tm en t from  a N aval source.
(c) The distance between the p a tien t’s residence and the  doctor’s house

or surgery.
\d) W hether attended a t the  m em ber’s residence or surgery.

A similar certificate should be rendered weekly.

3. Dental—Loan Personnel.— W herever possible, A dm iralty service routine 
is to  be followed. I f  service facilities are no t available w ritten  permission (Form 
S.31) m ust be obtained before trea tm en t by  a civilian dentist is commenced. 
I f  emergency trea tm en t has to  be obtained from a  civilian dentist to  relieve imm ediate 
pain only, consideration will be given to  a  re-fund of th e  expenses incurred. Such 
claims should be accompanied by  a  full statem ent of the  circumstances.

4. Medical and Dented History Sheets.—U nder R .A .N . Regulations, medical 
and dental history sheets are m aintained no t only for ratings, b u t also for officers. 
Medical and dental history sheets for officers are to  be kep t personally b y  the  Medical 
Officers of ships or establishments, and are to  be transferred to  the  ship or estab­
lishm ent to  which the officer m ay be appointed.

The usual reports required by R .N . regulations are applicable to  R.A.N. 
personnel.

'  (E) Pay, Marriage and other Allowances, Allotments, etc.
1. Authority.— I t  should be noted th a t K ing’s Regulations and A dm iralty 

Instructions are not applicable to  R.A .N. personnel so far as financial m atters are 
concerned, except in circumstances quoted below.

2. Rates of Pay.—P ay and allowances are to  be credited a t  the rates applicable 
to  th e  Royal A ustralian N avy, the  present rates being shown in the Appendices to  
th is Order.

3. Travelling Expenses.—All claims for travelling expenses and subsistence 
are to  be forwarded direct to  H.M.A. Naval Depot, A ustralia House, for necessary 
action, except those for R.A.N. Volunteer Reserve personnel which should be 
rendered to  the Adm iralty.

4. Allotments.— (a) Australian.—Allotm ents payable in A ustralia are fortnightly 
to  dependants of ratings and fortnightly  or m onthly in  the  case of officers. The 
paym ent day is the  Thursday opposite to  the  R.N . fortnightly  pay day and allo t­
m ents should be declared accordingly. A llotm ents to  tradesm en, etc., are to
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be m onthly. Forms S.63, S.63B, S.54 and S.54B in respect of allotm ents should 
be forwarded to  H.M.A. N aval Dépôt, A ustralia House, for necessary action unless 
where serving on a foreign sta tion  tune would be saved by  direct transm ission to  
th e  Director of N avy Accounts, N avy Office, Melbourne. In  the la tte r case a copy 
of the relevant form  is to  be forwarded to  H:M.A. N aval Dépôt.

(6) English.—All relevant forms of allotm ents payable in the United Kingdom 
are to  be forwarded to  H.M.A. N aval Depot. These allotm ents should not be 
continued after the em barkation of the allottor for Australia, except w ith the prior 
approval of the Commonwealth N aval Board.

5. Clothing.— A n y  clothing taken up on repaym ent from  Government stocks 
is to  be paid for in cash and the charge will not appear in the  ledger.

6. Returns.—On discharge of R.A.N. personnel from one ship to  another, 
A ustralian rates of pay  and allowances should be shown on transfer lists which are 
to  be forw arded-w ith them , duplicate transfer lists being also sent to  H.M.A. 
London Depot, A ustralia House, S trand, London, W .C.2.

A complete ex tract from the ledger showing details of accounts, etc., in respect 
of ail R.A .N. ranks and ratings borne during the period covered by  the  ledger is 
to  be forwarded to  H.M.A. London Depot as soon as possible after the ledger is 
closed.

P art II.
R .N . P E R S O N N E L  O N  E X C H A N G E  O R  L O A N  TO  T H E  R O Y A L  A U S T R A L IA N  N A V Y . 

(A) Officers
1. Engagement.—Officers will complete forms “ Conditions of A ppo in tm ent” 

and “ Record of Services ” . The period of engagement will be- for two years 
nominally. Form s for Officers serving in the  U nited Kingdom will be forwarded 
by the N aval Liaison Officer, A ustralia House, London, W.C.2, to  whom they  should 
be returned on completion. Officers who proceed direct from  an overseas appoint­
m ent to  Australia will be dealt w ith by the Commonwealth Naval Board.

2. Passages.—Arrangements for the passages of officers accepted on loan service 
who are proceeding to  Australia from the U nited Kingdom will be arranged by  the 
Naval Liaison Officer. "

Flag Officers, Commodores and Officers in Command, appointed in the U nited 
Kingdom  to the R.A.N. and joining their ships a t  ports in Australia, are allowed free 
conveyance to  A ustralia o f combined baggage and mess stores, as laid down in 
Appendix X , P a r t I , paragraph 4, K .R . & A .I. In  all cases where Naval transport 
is available it  m ust be used.

3. Medical and Dental History Sheets.—W hen R .N . officers are serving in the 
Royal Australian N avy, either on loan or on exchange service, the  system  of Medical 
and  D ental H istory Sheets 'in force in the  R.A.N. will be applicable to  them  for 
R.A.N. purposes only, and will be retained in the  R.A.N.

4. Promotion.—An officer serving on loan who is prom oted by  the A dm iralty 
b u t no t required in  the R.A.N. in the higher rank  will continue to  receive pay  and 
allowances applicable to  the lower rank  un til final discharge from the R.A.N. 
W here, however, a  corresponding promotion is given in  the R.A .N. increased pay 
an d  allowances will be credited from the date of re-appointm ent in such higher rank.

{B) Ratings
1. Engagement.—Ratings will sign Form  A.S.55 (R.A.N. Engagement) and 

agreem ent forms when loaned to  the R.A.N. Completed forms are to  be forwarded 
to  H.M.A. N aval Depot.

2. Advancement.—The conditions of advancem ent of ratings on loan will be 
generally similar to  those in the Royal Navy. W here a rating  is prom oted or advanced, 
b u t no t required in the  higher rank or rating  he will continue to  receive pay, etc., 
appropriate to  the rating  held before such prom otion or advancem ent, until reverted 
to  the  Royal Navy.

3. Passages.—Arrangements fo r the passages of ratings will be made by  the 
N aval Liaison Officer. Details will be forwarded to  the appropriate Commanding 
Officer as soon as known.
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(C) P ay , Marriage Allowance, Allotments, etc.
1. Officers.—(i) Serving in  Exchange appointment.—These officers are to  be paid 

a t  R .N . rates of pay  appropriate to  their rank whether acting or confirmed and 
chargeable to  the A dm iralty and subject to  U nited Kingdom Income Tax, but it 
serving in a shore appointm ent, will further be liable to  A ustralian s ta te  la x . ' 
Compensatory allowances, H .L . money, Climate Pay, Travelling Expenses and 
D ental T reatm ent will be a t A ustralian rates and chargeable to  Australia.

They will be borne for pay on the ledgers of the R.A.N. ships and establishments 
to  which they m ay be appointed. The paym ents actually made to  them  in Australia 
will be made in A ustralian currency, and exchange adjustm ents will be m ade half- 
yearly on the basis of the  average daily rate  of exchange obtaining during the 
preceding six m onths. Allotm ents will be perm itted w ithin the lim its laid down 
by  K .R . & A .I. I f  payable in the U nited Kingdom the- am ounts allotted will be 
paid in sterling. I f  payable elsewhere they  will be paid in local currency a t the 
appropriate ra te  of exchange. Rem ittances (as d istinct from  allotments) from 
Australia will no t be officially arranged for.

(ii) Serving on loan.— (a) These officers (other th an  m arried officers as defined 
in paragraph 1 of A.F.O. 403/39) will continue to  be paid by  the A ustralian Govern­
m ent a t  R.A .N. rates of pay  in A ustralian currency and will be subject to  Australian 
taxation. “ Married officers as defined in paragraph 1 of A.F.O. 403/39 will be 
paid by the Australian Government a t  R.N . rates of Active P ay  and Allowances 
in nature of pay, e.g. Marriage and Specialists Allowances in  sterling, b u t will be 
subject to  Australian taxation. Paym ent of Exchange Supplement to  R.N . loan 
officers placed on R.N . rates of pay will be authorised half-yearly under the con­
ditions applicable to  R.N . Exchange Officers ” (vide paragraph (1).)

(6) Each officer paid a t R.A.N. rates of pay in A ustralian currency will, however, 
be paid periodically or a t  the  end of loan service by the Adm iralty, in addition, such 
round sum as m ay be necessary to  bring his to ta l R.A.N. emoluments (less Australian 
taxation thereon) approxim ately up to  the  am ount (less U nited Kingdom income 
tax) th a t he would have received if serving in  a similar appointm ent in the R.N. 
ignoring any difference in  exchange (i.e., for the  purpose of th is comparison the 
Australian £ will be taken a t par). See also paragraph ii (g).

(c) Claims to  th is supplem entary paym ent are norm ally to  be rendered by 
officers through the A ustralian authorities a t  intervals of not less th an  three, and 
preferably no t less th an  six m onths, b u t may, if  so desired, be rendered on the 
completion of service’ in  the  R.A.N. The claims should be related to  calendar 
quarters, i.e., they  should be rendered in respect of the periods ending 31st March, 
30th June, 30th September and 31st December of any y ear; and claims relating 
to  a period ending 30th June  should be accompanied by a U nited Kngdom 
Income Tax Declaration completed in full in  accordance w ith th e  rules for the 
paym ent of U nited Kingdom Income Tax.

(d) The allotm ents of officers serving “ on loan ” who are paid a t R.A.N. rates 
of pay in Australian currency, will be subject to  the  following restrictions ;

(а) I f  the officer’s wife and family Allotm ent m ust no t exceed three-fifths of
remain in the U nited King- the officer’s to ta l R.A .N. pay  ̂and 
(jom_ allowances (excluding entertaining

allowance).
(б) I f  the  officer is single or wife Allotm ent m ust no t exceed one-fifth of

proceeds to  Australia. to ta l R.A .N. pay  and allowances (ex­
cluding entertaining allowance).

(e) Any loss on exchange resulting from allotm ents w ithin the above prescribed 
lim its will be borne by the Australian Government.

(/) Married officers in receipt of R.N . rates of pay and marriage allowance in 
sterling m ay allot w ithin the  limits laid down by  K .R . & A.I.
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* N 0te,—From  1st Ju ly , 1931, and un til further notice, R .N . officers serving in 
shore appointm ents on exchange in the S tate of Victoria are exempt from  Australian 
S tate Tax and S tate Unemployment Tax, and in  New South Wales they  will be 
exem pt from S tate and Unemployment Relief Tax whilst employed on a Common­
w ealth vessel, b u t if serving a t  Garden Island or on shore in the S tate, will be liable 
for S tate and Unemployment Relief Tax.
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(g) These arrangem ents for allotm ent do no t apply to  the additional sum 

payable by the  A dm iralty in accordance w ith paragraph ii (b). This additional 
sum  will be paid a t  the option of the  officer either (a) to  his nominee in the U nited 
Kingdom, in sterling, or (b) to  the officer himself in Australia in Australian currency 
a t  the ra te  of exchange authorised a t the tim e of paym ent .

2. Eatings.—(i) Serving on loan.— The foregoing arrangem ents for equalising 
to ta l pay (less tax  charges) will be generally applicable to  ratings serving on loan, 
b u t allotm ents will be allowed w ithout restriction. Ratings entered for loan service 
will receive R.A.N. rates of pay  and allowances.
(D) Procedure on Retur'ning to United Kingdom fo r  Reversion to Royal Navy.

1. Officers and men of the Royal N avy returning from the Royal Australian 
N avy for reversion to  the Royal N avy are to  be borne nominally on the books of 
one of the R.N. Depots for disciplinary purposes only, from the date of arrival in 
England to  the date of expiration of their R.A.N. leave. Paym ent will be made to 
them  direct by  H.M.A. Naval Dépôt.

2. For officers, a  nominal transfer list will be forwarded by H.M.A. Naval 
Depot to  H.M.S. “ Victory ” , showing the period for which such officers should be 
borne nominally on th a t D epot’s books, a  notation  being m ade th a t paym ent will 
be effected direct by H.M.A. N aval D epot for such period.

3. Transfer lists in respect of ratings will be furnished to  the respective depots 
to  which they will retu rn  on the expiration of their R.A.N. leave, indicating the 
period for which they should be borne nominally on depot books prior to  reversion 
to  the Royal Navy. A t the expiration of leave, pay  documents, service certificates 
etc., will be forwarded by H.M.A. Naval Depot to  R.N . Dépôt.

4. An officer on loan from the R .N . who is receiving command money, and 
relinquishes command to  re tu rn  to  the U nited Kingdom, will be credited * with 
command money up to  and inclusive of the  date  of arrival in the U nited Kingdom, 
provided th a t if  departure is delayed, or he is perm itted to  make' his own arrange­
m ents for passage home, credit will no t be continued beyond the  period which 
would have been taken had he sailed by  the first available opportunity  after 
relinquishing command.

5. An officer who a t  his own request reverts to  the Royal N avy before the 
expiration of the period of loan to  the Royal A ustralian Navy, will be required to 
defray all expenses in connection w ith the passage to  Australia of his relief and his 
own passage to  England, unless very strong reasons are p u t forward why such 
charge should not be made.

6. Officers and m en entitled to  a re tu rn  passage to  the U nited Kingdom, who 
are perm itted to  rem ain in Australia on the term ination of their engagement in the 
R.A.N. will be allowed to  defer their passage for a period not exceeding six months, 
subject to  the proviso th a t the Commonwealth Authorities will be liable only for thè 
cpst of the return  passage a t  the rate  in force a t the tim e of discharge from the R.A.N.

7. Allotments.—N aval personnel who are utilising the  allotm ent system are to  
be afforded, a t  the earliest opportunity, facilities for varying their allotm ent com­
m itm ents in the light of their requirem ents upon reverting to  R.N. rates of pay, 
subject to  the lim its prescribed by  Article 1756, Clause 3 (a), K .R . & A.I.

W ith  a view to ensuring continuity  of support of wives and other dependants, 
m en of the  Royal N avy returning to  England whose dependants are residing abroad 
should, upon first appearance in depot, be encouraged to  declare (with prospective 
effect where A ustralian pay  is still being credited) new or revised allotm ents in their 
favour.

8. Marriage Allowances.—W here the wife and/or children have no t accompanied 
the m an to  Australia or re tu rn  a t  the same tim e, the necessary action will be taken 
by  the Director of N avy Accounts. Where, however, the wife and/or children 
continue to  reside abroad it is necessary for a special report to  be forwarded. Upon 
first appearance in depot all naval ratings should therefore be questioned as to  
whether they  claim to be entitled to  marriage allowance in respect of a  wife and/or 
children residing abroad and, if so, a report should be forwarded to the D irector of 
N avy Accounts upon such of the following points as m ay be applicable :—•

(i) Present address of wife.
(ii) W hether she is following the m an to  this country and, if  so, the

approxim ate date of arrival.
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(iii) I f  she is not proceeding to  th is country, the  reason for remaining abroad.
(iv) Names and ages of his children under 14 years.
(v) Name and address of guardian of children, if motherless.

(vi) Am ount of allotm ent in force in favour of wife or guardian on reversion
to R.N. rates of pay.

B A T E S  O F P A Y  A N D  A L L O W A N C E S , R O Y A L  A U S T R A L IA N  N A V Y  A N D  R E S E R V E S  
F O R C E S  M O B IL IS E D  F O R  S E R V IC E  D U R IN G  H O S T IL IT IE S•

The daily rates of Active P ay  and Allowances set forth  shall apply, where n o t 
otherwise stated, to  officers of the  Perm anent N aval Forces (Sea-going), as from 
31st October, 1941, inclusive. Hank or relative ranks specified shall be as defined 
in K .R . & A .I. •

A P P E N D IX  I . R A T E S  QF P A Y  OF O F F IC E R S
Executive Officers 

Rank Rate per diem '

Cadet Midshipman (special entry) ...
M idshipman 
Sub-Lieutenant 
L ieutenant ‘ ‘ on promotion ”

A fter 4 years 
A fter 6 years 

Lieutenant-Commander “ on promotion 
A fter 3 years 
A fter 6 years 

Commander “ on promotion ”
A fter 3 years . . . .
A fter 6 years •
A fter 9 years 

Captain “ on prom otion ”
After 3 years 
A fter 6 years 
A fter 9 years 

R ear Admiral ... \
Engineer Officers

Rank
Engineer-Sub-Lieutenant and Sub-Lieutenant (E)
Engineer-Lieutenant and Lieutenant (E) “ on prom otion ”

After 4 years 
After 6 years

Engineer-Lieut.-Commander and Lieut.-Commander (E) “ on promotion ”
After 3 years ... ... ... ... ... ... ... ...
A fter 6 years ... ... ... ... ... ... ... 

Engineer-Commander and Commander (E) “ on prom otion ”
A fter 3 years 
A fter 6 years 
A fter 9 years 

Engineer-Captain and Captain (E) “ on prom otion ”
A fter 3 years 
A fter 6 years
After 9 years ... ... ... ................

Engineer R ear Admiral ... ... ... ...
An allowance for Engineer duties is included in the scale of pay for officers of 

th e  Engineering Branch up to  Commander’s rank inclusive. The above rates for the 
Engineering Branch will be paid continuously while an  officer is employed on 
Engineering duties. A L ieutenant (E) or Lieut.-Commander (E) who reverts to  
deck duties shall, whilst employed on such duties, receive pay  on the scale of the 
Executive Branch.

A Probationary Engineer-Sub-Lieutenant shall receive pay and allowances as 
laid down for Engineer-Sub-Lieutenants “ on promotion

The conditions regarding the commencement of (E) pay  for Sub-Lieutenant (E) 
and  Lieutenant (E) •shall be as approved by the N aval Board.

£ s. d.
2 0

0 7 0
0 12 0
0 19 6
1 1 .0
1 5 0
1 11 0
1 13 0
1 15 0
2 1 0
2 5 0
2 9 0
2 13 0
3 1 0
3 6 0
3 11 0
3 16 0
5 1 0

0 14 0
1 1 0
1 4 0
1 8 0
1 15 0
1 17 ó
1 19 0
2 6 0
2 10 0
2 14 0
2 18 0
3 1 0
3 6 0
3 11 0
3 16 0
5 1 0
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Accountant Officerà

llank
Rate per diem

Paym aster-Cadet
Paymaster-M idshipman ................
P ay m a ste r-S u b -L ieu ten a n t.............................
Paym aster-L ieutenant “ on promotion ”

A fter 4 years ...
A fter 6 years

Paymaster-Lieutenant-Commander “ on promotion ” 
A fter 3 years 
A fter 6 years 

Paymaster-Commander “ on promotion ”
A fter 3 years 
A fter 6 years 
A fter 9 years 

Paym aster-Captain £i on promotion ”
A fter 3 years 
A fter 6 years 
After 9 years

£ s.
0 7 
0 7
0 12 0

0 19 6
1 1 0 
1 5 0 
1 11 0 
1 13 0
1 15 0
2 1 0 
2 5 0 
2 9 0
2 13 0 
2 16 0
3 1 0 
3 6 0

3 11
3 16
4 1

d.
0
0

3 11 0

Medical Officers*
Rank

Surgeon-Lieutenant “ on en try  ”
A fter 3 years ... ... ... ’' '  " '  j ^

Surgeon-Lieutenant-Commander “ on promotion ” ,
After 3 years

Surgeon-Commander “  on promotion ” ................  ,
A fter 3 years ... ... ... ... ................  j“
A fter 6 years ... ... ... ”  "" " 1 0
After 9 years ... ... ... "" 2 1 4
^\fter 12 years ... ... ... "" '"  2 18
After 15 years ... ... ... ' 3 r

Surgeon-Captain “ on prom otion ” ...
A fter 3 years ... ... ... ... » "*
A fter 6 years 
A fter 9 years

Denial Officers
Rank

Surgeon-Lieutenant (D) “ on en try  ”
A fter 3 years ... ... ... ... 1 9  0

Surgeon-Lieutenant-Commander (D) “ on promotion "  . . .  ®
A fter 3 years .............................  ................. "  0
A fter 6 years .......................................................  ................  r 0
After 9 years ... ... ... ... ”" 2

Surgeon-Commander (D) “  on promotion ” „ _ f
After 3 years .......................................... '  ... .................... o n
After 6 years ... ... ... ... ... " ’ 01 0  ^
After 9 years ... ................  .......................... ”  |  ®

for

An officer of the Medical Branch who has his seniority as Sureeon 
ante-dated to  the date of his attain ing 6 years’ semority as W ^ n - L i e u t X n f  
Commander shall not be eligible for increase of pay  and a l l o w a 3 ^ t i l  t £ X e  
of passing the  qualifying examination.

*A Medical Officer whose present rate  of pay exceeds the above ra te  annronrmf,. 
to  his rank and semority m ay continue to  be credited with the higher rate  nntn 
he becomes entitled to  an increased ra te  under the above scale.

(30021)
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Chaplain ‘ 
After 
After 
After 
After 
After 
After 
After 
After 
After 
After

‘ on en try  ' 
3 years 
6 years 
9 years 

12 years 
15 years 
18 years 
21 years 
24 years 
27 years 
30 years

10
Chaplavns.

Bate, per diem. 
£ s. d. 
1 1 0 
1 4  0 
1 7 0 
1 10 0 
1 13 0 
1 16 0
1 19 0
2 2 0 
2 5 0 
2 8 . 0
2 1 1 0

Instructor
Rank.

Instructor-L ieutenant “ on en try  ” ...
A fter 3 years ... • • • • • • ................

Instructor-Lieutenant-Com m ander “ on prom otion ”
A fter 3 years , ................
A fter 6 years ................

Instruotor-Com mander “ on prom otion ”
After 3 years .............................
A fter 6 years .............................
After 9 years ... •••

Instructor-C aptain “ on prom otion ”
After 3 years .............................
A fter 6 years 
A fter 9 years

1 11 0 
1 13 0 
1 15 0
2 1 0  
2 5 0 
2 9 0
2 13 0
2 16 0
3 1 0 
3 6 0 
3 1 1 0

Officers of and Promoted from  Warrant Rank.
The following daily rates of Active P ay  shall apply to  officers of and promoted 

from W arran t R ank  ; except those referred to in  (a) below.

Non-Mechanical
Mechanical Branch Branch

Rate per diem

W arrant Officer ...
After 3 years 
After 6 years 
A fter 9 years 

Commissioned Officer from 
R ank “ on promotion ” 

After 3 years 
After 6 years 
After 9 years 

L ieutenant “ on prom otion ” 
A fter 3 years 
A fter 6 years

Lieutenant-Commander .
After 3 years 

Commander ...

W arrant

18
19
0
0

3
5
6 
8

10
11
12
14
18

d.
0
0
0
6

0
0
0
0
0
0
0
0
0

As for Commander 
of Branch

Rate per diem  
£ s. d.
0 17 0 
0 18 0 
0 19 0
0 19 6

1 2 0 
1 4  0 
1 5 0

• 1 7 0 
1 9 0 
1 10 0 
1 11 0 
1 13 0 .
1 17 0 

As for Commander 
of Branch
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(a) The following daily rates of Active P ay  shall apply to  officers prom oted from 

W arran t R ank, and to  such officers prom oted to  L ieutenant and higher rank.

Mechanical Branch Non-Mechanical
Branch

Rote per diem Rate per diem
£ s. d. £ s. d.

Lieutenant “ on prom otion ” 1 6 0 1 3 6
A fter 4 years 1 8 0 1 5  0
A fter 6 years 1 10 0 1 7 0

Lieutenant-Commander “ on prom otion ” 1 15 0 1 11 0
A fter 3 years ... ... 1 17 0 1 13 0
A fter 6 years 1 19 0 1 15 0

Commander ... ... ... ... As .for Commander As for Commander
of Branch of Branch

Any W arran t Officer whose to ta l emoluments as a rating, on the date imme­
diately preceding his prom otion to  W arran t rank, exceeded the  am ount to  which 
he would be entitled as a W arran t Officer, m ay, on the approval of the Naval Board, 
be paid a special ra te  of pay. Such cases shall be dealt w ith in accordance w ith the 
conditions governing similar cases in the Royal Navy.

The Mechanical Branch shall include the ranks of W arrant Engineer, 
Commissioned Engineer, W arran t Mechanician, Commissioned Mechanician, W arrant 
Shipwright, Commissioned Shipwright, W arran t Electrician, Commissioned Elec­
trician, W arrant Ordnance Officer, Commissioned Ordnance Officer, and officers 
promoted to  L ieutenant and Lieutenant-Commander from  the foregoing ranks.

The Non-Mechanical Branch shall include the ranks of Gunner, Commissioned 
Gunner, Gunner (T), Commissioned Gunner (T), Boatswain, Commissioned 
Boatswain, Signal Boatswain, Commissioned Signal Boatswain, W arran t Tele­
graphist, Commissioned Telegraphist, W arran t W ardm aster, Commissioned Ward- 
m aster, W arrant Master-at-Arms, Commissioned Master-at-Arms, W arrant W riter, 
Commissioned W riter, W arrant Supply Officer, Commissioned Supply Offiecer, 
W arrant Cook, Commissioned Cook, W arran t Steward, Commissioned Steward, 
W arran t Bandm aster, Commissioned Bandm aster and officers promoted to  L ieutenant 
and  Lieutenant-Commander from the foregoing ranks.

Schoolmasters
The following daily rates of Active P ay  shall apply to  officers serving in the 

Schoolmaster Branch :—
Rate per diem

Schoolmaster candidate ... ... ... ...
P robationary  schoolmaster ...
Schoolmaster (W arrant Officer) afte r 1 year from entry,' or on confirma­

tion, if later
After 2 years from entry
And thence by annual increments of 6d. per day to 

Senior M aster :—
Officers serving in such rank  prior to  28th May, 1936—- 
On prom otion
And thence by annual increments o f 6d. per day  to 
Officers prom oted to  such rank  on or after 28th May, 1936, such 
ra te  as entitled as Schoolmaster according to  tim e served from 

. date of en try  w ith  addition of 3s.
H ead  M aster (Lieutenant)—

On prom otion ... ... ... ... ...
A fter 3 years
A fter 6 years ... ... ...

H ead Master (Lieutenant-Commander)—
On promotion 

■ A fter 3 years

£ s. d.
0 14 0
0 14 6

0 15 0
0 15 6

*1 7 0

1 5 0
1 10 0

10
11

12

14
18

* Provided th a t increase in pay beyond 18s. per day shall be subject to  prom otion 
to  Commissioned Officer from  W arrant Rank.



A P P E N D IX  I I . — R A T E S  O F A L L O W A N C E S  (O F F IC E R S )
1. Lodging Allowance.—Payable, subject to  approval of H.M.A. London Depot, 

when not provided w ith Service accommodation on board or quarters on shore :
Rate per diem  

s. d.
Captain and higher rank 
Commander ... ... ... ...
Lieutenant-Commander ...
O ther Commissioned Officers 
Midshipman
Commissioned Officer from W arran t R ank 
W arrant Officer ...

In  cases where lodging allowance is paid owing to  quarters not being available 
and the officer resides a t his own home, the rates of lodging allowance shall be the  
foregoing rates, less the  am ount of marriage allowance, if any, drawn.

Officers in receipt of lodging allowance are no t to  be credited w ith same when 
on leave for periods exceeding four days.

Lodging Allowance— A nnual Rate.— Officers (Sea-going) of the Royal A ustralian 
N avy who are appointed to  positions on shore, and are no t provided w ith accom­
modation, shall be paid lodging allowance a t the following rates, provided th a t, 
where the period of service ashore does not exceed one m onth, officers shall be paid 
th e  difference between the daily and annual rates of lodging allowance prescribed 
in  this clause

Rank or relative rank Rate per annum
£ s. d.

Captain and higher rank .......................... 100 0 0
Commander ... ..........................  90 0 0
Lieutenant-Commander ....................... . 80 0 0
All other Commissioned Officers and Commissioned Officers from

W arran t R ank and W arrant Officers ... ... .. ..........................  70 0 0
Chaplains—

Under 6 years’ seniority—as for Lieutenant.
Of and over 6 years’ seniority—as for Lieutenant-Commander.
Of and over 14 years’ seniority—as for Commander.
Paym ent of lodging allowance a t  the annual ra te  shall continue to  be m ade 

when an  officer proceeds on recreation leave, or on sick leave, pi-ovided th e  officer is 
not accommodated in hospital.

Paym ent of lodging allowance a t  the annual rate  shall also continue to  be made—
(а) For the first seven days whilst an officer is accommodated in hospital.
(б) F or the first seven days only when tem porarily absent from headquarters

and travelling allowance is drawn ; 
provided, always, th a t  the  lodgings are retained and paid for during the period.-

In  calculating lodging allowance a t  the annual rate , the  am ount payable should 
be ascertained by m ultiplying the annual ra te  by  the  num ber of days in the period 
of calculation and dividing the  result by  365.

2. Difference of Mess Subscription.— Officers required to  mess in the w ard room 
are to  be allowed difference of mess subscription as follows :—

Gun Room Officers ... ... ... ... ... 9(2. per diem
Commissioned Officers from  W arrant R ank and

W arrant Officers ... ... ... ... ... Is. lOd. per diem 
for the full num ber of days (luring which ward room subscription is paid.

3. Provision Allowance.—W hen rations in  kind are n o t supplied during periods 
of duty , and members are required to  victual themselves from other th an  Service 
sources, an  allowance a t th e  ra te  of 3s. per diem shall be paid.

4. Leave Allowance.—W hen rations in kind are no t supplied during periods on 
leave exceeding 48 hours, a  leave allowance a t  the ra te  of 3s. per diem shall be paid 
in lieu of rations, except in the  case of Midshipmen (E) serving a t  R .N .E . College, 
Keyhem, to  whom the  ra te  of 5s. Od. per diem is payable.

5. Victualling.—Officers serving in H.M. ships and establishm ents are to  be 
victualled in the  same m anner as officers of the  R .N ., b u t when no t victualled, 
provision or leave allowance is to  be paid a t  the  rates and subject to  the  conditions 
laid down above.

5 6
and 5 3

relative 4 0
ranks 3 0

0

13 3193
6. Marriage Allowance.—Marriage allowance is payable to  Commissioned 

Officers, W arrant Officers and officers prom oted therefrom  (other th an  schoolmasters) 
a t  the rates shown hereunder and subject to  the following conditions :—

(а) Satisfactory evidence of m arriage m ust be produced to  H.M.A. London
Dgpot.

(б) A m arried officer m ust declare an allotm ent in favour of his wife of n o t'
less th an  one-third of his Active P ay  (excluding allowances) plus the 
full am ount of marriage allowance. Pence are not payable and allotm ent 
m ust be to  nearest shilling above minimum.

(c) A widower m ust declare an allotm ent in favour of the guardian of his
children no t less th an  one quarter of his Active P ay  (excluding allow­
ances) plus the  full am ount of marriage allowance payable.

(d) F or the purpose of marriage allowance the term  “ children ” shall mean
children of the  member (including step children and children legally 
adopted) who are under the age of 16 years and are fully m aintained 
by  him.

Married Members Widowers

R ank
Wife
only

Wife
and
one

child

Wife
and
two
chil­
dren

Each
other
child
under

16

One
child

Two
chil­
dren

each
other
child
under

16

s. d. s. d. s. d. s. d. s. d. s. d. s. d.
Officers above rank  of Lieu­

tenan t ... 3 6 Nil Nil Nil Nil Nil Nil
Commissioned officers of Lieu­

tenant rank* and below, 
i n c l u d i n g  Commissioned 
W arran t Officer 3 6 6 0 8 0 1 6 Nil Nil Nil

W arrant Officers 3 6 6 0 8 0 !  6 2 6 4 0 1 6

Commissioned officers from  W arran t rank  prom oted from W arrant Officer 
subsequent to  26th February, 1941 are to  retain  the ra te  of pay plus Marriage 
Allowance in issue on the day preceding prom otion un til the higher ra te  of pay 
on the normal scale of rank  plus Commissioned W arran t Officer’s Marriage Allowance 
is more tp  the ir advantage.

7. O ther allowances to  R.A.N. officers are payable, generally, under similar 
conditions to  those of R .N . officers, an d  a t  the same rates.

A P P E N D IX  I I I — P A Y  OF R A T IN G S  
F rom  31st October, 1941, the daily rates of pay set forth  hereunder shall

ap p !y :—
Seaman Class

O rdinary Seaman, 2nd Class (under 17 years)
O rdinary Seaman, 2nd Class (17 years or over)
O rdinary Seaman 
Able Seaman

A fter 3 years’ m an’s tim e 
A fter 6 years’ m an’s tim e 

Leading Seaman ...
A fter 1 year’s service as such, if passed for P e tty  Officer 
After 3 years’ service in rating 

P e tty  Officer
After 3 years’ service as such
After 6 years’ service as such ... ... ... ...

Chief P e tty  Officer ... ... ...
A fter 3 years’ service as such and, thereafter, triennial increments of 

6d. a  day

Per diem, 
s. d. 
2 
3 
5 
8 
8

9
9
9

10
11
11

12
12

9
0
0
0
2
6
2
4
6
8
0
4
0

* Provided th a t to ta l credit of Active P ay , plus full marriage allowance does n o t 
exceed the “ on prom otion ” rates of pay  of Lieutenant-Commander plus wife 
allowance of their respective branches in the R.A.N.
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Signals Branch

Ordinary Signalman, 2nd Class (under 17 years)
Ordinary Signalman, 2nd Class (17 years or over)
O rdinary Signalman 
Signalman

A fter 3 years’ m an’s tim e 
A fter 6 years’ m an’s tim e 

Leading Signalman
A fter 1 year’s service as such, if passed for Yeoman of Signals 
A fter 3 years’ service in rating 

Yeoman of Signals ... ... ... ... - .
A fter 3 years’ service as such 
A fter 6 years’ service as such

' Chief Yeoman of Signals ... ... .............
A fter 3 years’ service as such and, thereafter, 1 

6d. a  day
Telegraphist Branch 

O rdinary Telegraphist, 2nd Class (under 17 years) .
O rdinary Telegraphist, 2nd Class (17 years or over)
Ordinary Telegraphist ...
Telegraphist

A fter 3 years’ m an’s tim e 
A fter 6 years’ m an’s tim e 

Leading Telegraphist
After 1 year’s service as such it passed lor l  

or for higher standard  
A fter 3 years’ service in rating  

P e tty  Officer Telegraphist
A fter 3 years’ service as such 
A fter 6 years’ service as such 

Chief P e tty  Officer Telegraphist
A fter 3 years’ service as such and, thereafte 

6d. a  day
Stoker Branch

Stoker:—
3rd Class 
2nd Class 
1st Class
A fter 3 years’ m an’s tim e 
A fter 6 years’ m an’s tim e 

Acting Leading Stoker ...
Leading Stoker ... • ...

A fter 3 years’ service, as such 
S toker P e tty  Officer . . . . . .

A fter 3 years’ service as such if in possession of stokehold certificate 
A fter 6 years’ service as such if in possession of stokehold, certificate 

Chief Stoker ... ... ... ••• •••
A fter 3 years’ service as such and, thereafter, triennial increments 

6d. a  day
Mechanicians

R atings who qualify for Mechanician after 30th June , 1932 
Mechanician, 2nd Class ...
Mechanician, 1st Class ...

A fter 2 years’ service as such 
A fter 5 years’ service as such 
A fter 8 years’ service as such 
A fter 11 years’ service as'such

Ratings who qualified for Mechanician prior to  1st Ju ly , 1932 : 
Mechanician ... ...

A fter 3 years’ service as such 
A fter 6 years’ service as such 
A fter 9 years’ service as such 
A fter 12 years’ service as such 

Chief Mechanician
A fter 3 years’ service as such 
A fter 6 vears’ service as such

Per diem, 
s. d.
2 9
3 0
5 0
8 3
8 5
8 9
9 8
9 10

10 0
11 2
11 6
11 10
12 6

of 13 0

2 9
3 0
5 0
8 3
8 5
8 9

ist
9 8

9 10
10 0
11 2
11 6
11 10

h . . 12 6
of 13 0

3 0
5 ■ 6
8 6
8 8
9 0
9 8
9 8

10 0
11 2
11 6
11 10
12 6

of 13 0

11 8
12 6
13 0
13 6
14 0
14 6

12 6
13 0
13 6
14 0
14 6
15 0
15 6
16 0
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Per diem,

Artificer Branch . s . d. 
Engine Room Artificer, Electrical Artificer and Ordnance Artificer :—

5th  Class ... ... ... ... ... ... ... ... ... io  5
Acting, 4th  Class ... ... ... ... ... ... ... 12 8
4th  Class ... ................  ... ... ... ... ... ... 12 S
3rd  Class ... ................  ... ... ... ... ... 13 6
2nd Class .............................  ... ... ... . . . ’ ... ... 14 0
1s t Class ..........................................  ... ..................  ... ... 14 0

Chief ........................................................................................................................  15 0
A fter 3 years’ service as such ... ... ... ... ... ... 15 g
After 6 years’ service as such ... ... ... ... ... ... 1 g 0

Shipwrights
Shipwright—

5th  Class ... ... ... ... ... ... ... ... ... 10 5
4th  Class ... ... ... ... ... ... ... ... ... 12 8
3rd  Class ... ... ... ... ... ... ... .... 13 6
2nd Class ... ... ... ... ... ... .... ... ... 14 0
1s t Class ... ... ... ... ... ... ... ... ... 14 g

Chief Shipwright ... ... ... ... ... ... ... ... 15 0
A fter 3 years’ service as such ... ... ... ... ... ... 15 g
A fter 6 years’ service as such ... ... ... ... ... ... ig  0

Artisan Branch
Blacksm ith—

5th  Class ... ... ... ... ... ... ...  ___... 9 g
4th  Class ... ... ... ... ... ... ... ... ... 11 1
3rd  Class ... ... ... ... ... ... ... ... ... n  g
2nd Class ... ... ... ... ... ... ... ... ... 12 0
1st Class ... ... ... ... ... ... ... ... ... 12 4
A fter 3 years’ service as such ... ... ... ... ... ... 12 8

Chief B lacksm ith ... ... ... ... ... ... ... ... 13 g
After 3 years’ service as such ... ... ... • ... ... ... 14 0
A fter 6 years’ service as such ... ... ' . . .  ... ... ... 14 g 

Plum ber, Joiner, D ental Mechanic, and  Pain ter—
5th  Class ... ... ... ... ... ... ... ... . 9  2
4th  Class ... ... ... ... ... ... ... ... ... 10 10
3rd  Class ... ... ... ... ... ... ... ... ... n  5
2nd Class ... ... ... ... ... ... ... ... ... n  9
1st Class ... ... ... ... ... ... ... ... ... 12 1
After 3 years’.service as such ... ... ... ... ... ... 12 5

Chief Plum ber, Chief Joiner, Chief D ental Mechanic, and Chief P ain ter ... 13 3
After 3 years’ service as such ... ... ... ... ... ... 13 9
A fter 6 years’ service as such ... ... ... ... ... ... 14 3

Sailmakers
Sailm aker’s M ate... ... ................  ... ... ... ... ... 9 g

After 3 years’ service as such ... ... ... ... ... ... 10 0
Sailm aker ... ... ... ... ... ... ... ... ... n  2

After 3 years’ service as such ... ... ... ...   n  g
After 6 years’ service as such ... ... ... ... ... ... 11 10

Chief Sailmaker ,.. ... ... ... ... ... ... ... ... 12 g
A fter 3 years’ service as such and, thereafter, triennial increments of 13 * 0 

6d. a day
Sick Berth S ta ff

Sick B erth  A ttendant Probationer, 2nd  Class ... ... ... ... 3 0
Sick B erth A ttendant Probationer ... ... ... ... ... ... 5 0
Sick B erth A ttendant ... ... ... ... ... .... ... ... g 3

A fter 3 years’ service as such if passed for Leading Sick B erth  A ttendant 8 5
After 6 years’service as such if passed for Leading Sick B erth  A ttendant 8 9

Leading Sick B erth  A ttendan t ... ... ... ... ... ... 9 g
A fter 3 years’ service as such if passed for Sick B erth  P e tty  Officer ... 10 0

Sick B erth  P e tty  Officer ... ... ... ... ... ... ... n  2
A fter 3 years’ service as such ... ... ... ... ... ... n  g
A fter 6 years’ service as such ... ... ... ... ... ... n  10

Sick B erth  Chief P e tty  Officer ... ... ... ... ... ... ... 12 6
A fter 3 years’ service as such and, thereafter, triennial increments o f 13 0 

6d. a day

*
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Per diem  

s. d.
Writer Branch

W riter Probationer, 2nd Class 3 0
W riter Probationer 5 6
W riter 8 6

A fter 3 years’ m an’s tim e in W riter Branch 8 8
A fter 6 years’ m an’s tim e in W riter Branch 9 0

Leading W riter ... ... 9 11
A fter 3 years as such if passed for P e tty  Officer W riter. 10 3

P e tty  Officer W riter 11 5
A fter 3 years’ service as such 
A fter 6 years’ service as su ch ,

11 9
12 1

Chief P e tty  Officer W riter 12 9
A fter 3 years’ service as such and, thereafter, triennial increments of 13 3

6d. a  day
Supp ly  Branch

Supply Probationer, 2nd Class ... ... 3 0
Supply Probationer 5 6
Supply A ssistant ... ... ... ... 8 6

A fter 3 years’ m an’s tim e in Supply Branch 
A fter 6 years’ m an’s tim e in Supply Branch

8 8
'9 0

Leading Supply A ssistant 9 11
A fter 3 years’ as such if passed for Supply P e tty  Officer 10 3

Supply P e tty  Officer 11 5
A fter 3 years’ service as such 
A fter 6 years’ service as such

11 9
12 1

Supply Chief P e tty  Officer
After 3 years’ service as such and, thereafter,

12 9
triennial increments of 13 3

6d. a  day
Cooks

Assistant Cook, 2nd Class ... ... ... ... ... ...
A ssistant Cook ... ... ... ... ... ... ... ... ...
Cook

A fter 3 years’ m an’s tim e ...
A fter 6 years’ m an’s tim e ... ... ... ... ... ... ...

Leading Cook or Officer Cook, 2nd Class 
A fter 3 years’ service as such 

P e tty  Officer Cook or Officers’ Cook, 1st Class
A fter 3 years’ service as such ... ... ... ...
A fter 6 years’ service as such 

Chief P e tty  Officer Cook or Officers’ Chief Cook
After 3 years’ service as such and, thereafter, triennial increments of 

6 d. a day
Butchers

Butcher ...
Leading B u tch er... ... ... ... ... ... ... v. .
P e tty  Officer Butcher

A fter 3 years’ service as such, if recommended by  the  Commanding 
Officer ...

A fter 6 years’ service as such, if recommended by the  Commanding 
Officer ...

Chief P e tty  Officer Butcher
A fter 3 years’ service as such and, thereafter, triennial increments of 

6 d. a  day
Regulating Branch

Regulating P e tty  Officer
After 3 years’ service as such
A fter 6 years’ service as such ... ... ... ... ...

M aster-at-Arms ...
A fter 3 years’ service as such

♦W ith subsequent triennial increments of 6d. per diem up to  12 years inclusive.

3 0
5 0
8 6
8 8
9 0
9 8

10 0
11 2
11 6
11 10
12 6
13 0

8 3
9 8 

11 2

11 6

11 10

12 6
13 0

11 8
12 0

12 4
13 0 

*13 6
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Per diem

Stewards s. d.
A ssistant Steward, 2nd Class ... ... ... ... ... ... ... 3 0
Steward (Assistant) ... ... ... ... ... ... ... ... 5  0
Steward ... ... ... ... ... ... ... ... ... ... 8 3

A fter 3 years’ m an’s tim e ... ... ... ... ... ... ... 8 5
A fter 6 years’ m an’s tim e ... ... ... ... ... ... ... 8 9

Leading Steward ... ... ... ... ... ... ... ... 9 8
A fter 3 years’ service as such ... ... ... ... ... ... 10 0

P e tty  Officer Steward ... ... .«. ... ... ... ... ... 11 2
A fter 3 years’ service as such ... ... ... ... ... ... 11 6
A fter 6 years’ service as such ... ... ... ... ... ... 10 10

Chief P e tty  Officer Steward ... ... ... ... ... ... ... 12 6
A fter 3 years’ service as such and, thereafter, triennial increments of 13 0 

6d. a  day
Band

Bandsman, 2nd Class ... ... ... ... ... ... ... ... 3 0
Bandsm an ... ... ... ... ... • ... ... ... ... 8 0

A fter aw ard of Efficiency Certificate ... . ... ... ... ... 8 5
A fter 3 years’ m an’s tim e ... ... ... ... ... ... ... 8 7
A fter 6 years’ m an’s tim e ... ... ... ... ... ... ... 9 0
A fter 9 years’ m an’s tim e ... ... ... ... ... ... ... 9 3
A fter 12 years’ m an’s tim e ... ... ... ... ... ... 9 6

B and Corporal ... ... ... ... ... ... ... ... ... 9 7
A fter 3 years’ service as such ... ... ... ... ... ... 9 1 1

Bandm aster ... ... ... ... ... ... ... ... ... 10 10
A fter 3 years’ service as such ... ... ... ... ... ... 11 0
After 6 years’ service as such ... ... ... ... ... ... 11 2

Chief B andm aster ... ... ... ... ... ... ... ... 12 2
A fter 3 years’ service as such ... ... ... ... ... ... 12 8
A fter 6 years’ service as such ... ... ... ... ... ... 13 2

Printers
Leading P rin ter ... ... ... ... ... ... ... ... ... 9 8

A fter 3 years’ service as such ... ... ... ... ... ... 10 0
P e tty  Officer P rin ter ... ... ... ... ... ... ... ... 11 2

A fter 3 years’ service as such ... ... ... ... ... ... 11 6
A fter 6 years’ service as such ... ... ... ... ... ... 11 10

Chief P e tty  Officer P rin ter ... ... ... ... ... ... ... 12 6
A fter 3 years’ service as such and, thereafter, triennial increments of 13 0 

6d. a  day
Coders

Ordinary Coder ... ... ... ... ... ... ... ... ... 5 0
Coder ........................................................................................................................  8 3

After 3 years’ m an’s tim e ... ... ... ... ... ... ... 8 5
A fter 6 years’ m an’s tim e ... ................ ....... ... ... ... ... 8 9

Leading Coder ... ... ... ... ... ... ... ... ... 9 8

After 1 year’s service as such, if  specially proficient and recommended 9 10
After 3 years’ service in  rating  ... ... ... ... ... ... 10 0

Wireman
W ireman, on entry, if under 21 years ... ... ... ... ... ... 8 3

On entry, if  age no t less th an  21 years or on attain ing  age of 21 years 8 5
After 3 years’ service from age of 21 or la ter en try  ... ... ... 8 7

Leading W irem an ... ... ... ... ... ... ... ... 9 1 1
A fter 3 years ... ... ... ... ... ... ... ... 10 3 

Wireless Mechanics—
Wireless Mechanic (A.B.) ... ... ... ... ... ... ... 8 9
Wireless Mechanic (L.S.) ... ... ... ... ... ... ... 10 4
Wireless Mechanic (P.O.) ... ... ... ... ... ... ... 11 8
Wireless Mechanic (C.P.O.) ... ... ... ... ... ... 13 6

A P P E N D IX  IV .  
N O N -S U B S T A N T IV E  P A Y  A N D  A L L O W A N C E S .— R A T IN G S

1. The non-substantive rates of pay  and allowances of ratings are generally 
payable under similar conditions to  those of R .N . ratings.

2. Lodging allowance, when no t provided w ith  accommodation
Chief P e tty  Officer ... ... ... ... ... ... __ ... 2 6
P e tty  Officer ... ... ... ... ... ... ... ... ... 2 0 
O ther ratings ... ... ... ... ... ... ... ... ... 1 6 

Men in receipt of lodging allowance are no t to  be credited w ith same when on 
leave for periods exceeding four days.



Per diem
3. Provision Allowance, when no t victualled :— s. d.

All ratings ... ... ... ... ... ... • ... ... 3 0
4. Ration Allowance, when checked to  leave for periods over 48 hours

All ratings ... ... ... ... ... ... ... ... 3 0
5. Victualling.—R atings serving in H.M. ships and establishments are to  be 

victualled in the same m anner as ratings of the R .N ., b u t when no t victualled 
provision or ration  allowance is to  be paid a t thè rates and subject to  the conditions 
laid down above. Grog money a t  R .N . rates should be credited on ledger to  ratings 
over 20 who do not receive the spirit ration.

6. K it Upkeep Allowance.—The following rates of k it upkeep allowance are 
payable to  R.A.N. ratings :—

(a) C.P.Os. and P.Os. wearing the special uniform of th a t rating, Per diem
viz., Class I I I  dress w ith  gilt bu ttons and P a tte rn  49 cap badges 8ld.

(b) Men dressed as Class I I  ... ... ..« ... ... ... 7Id.
(c) Men dressed as Class I I I  ... ... ... ... ... ... 8d.
(d) All band ratings ... ... ... ... ... ... ... 8d. 

These rates of k it upkeep allowance are subject to  alteration from  tim e to  time.
Half-pennies should n o t appear in the to ta l am ount of k it upkeep allowance credited 
on the ledger. W here an odd num ber of days is involved, either on transfer to  another 
ship, in preparation of final settlem ent of account, or in the case of a  full quarter's 
credit, the rating is to  be credited w ith an additional half-penny, no adjustm ent 
being required in the nex t account.

Outfit Gratuities
7. (a) P e tty  Officers dressed as Seamen on prom otion to  C.P.O. ...

(6) P e tty  Officers w ith one year’s service as such, on change of
uniform from  Class I I  to  Class I I I  ... ....

(c) O ther m en or boys on transfer to  ratings for which a change
of uniform to Class I I I  is required ... ... . . .  ...

(d) Men or boys on transfer to  ratings for which a change of
uniform  to  Class I I  is required

Marriage Allowance
8. On production to  H.M.A. London Depot, of satisfactory evidence of marriage, 

allowance shall be payable to  ratings as under :—
Per diem 

s. d.
F or wife only . ..  ... ... ... ... ... ... ... ... 3 6  
Children under*the age of 16 years—

F or wife and 1 child ... ... ... ... ... ... ... 6 0
F or wife and 2 children ... ... ... ... ... ... .... 8 0 
F or wife and 3 children ... ... ... ... ... ... ... 9 6 

Plus Is. 6d. per diem for each additional child.
The following conditions shall govern the  paym ent of m arriage allowance :—

(а) In  the case of a  Chief P e tty  Officer, P e tty  Officer, or man, an allotm ent
m ust be declared in  favour of his wife of a t  least one-half o f his active 
pay  (excluding allowances) plus the  full am ount of the marriage 
allowance. Pence are no t payable and the allotm ent should be declared 
to  the nearest shilling above the minimum.

(б) Marriage allowance m ay be paid to  widowers w ith children under the
age of 16 years in accordance w ith the following scale, subject to  an 
allotm ent being declared in favour of a guardian of one-quarter of 

' activ.e pay (excluding allowances) plus the full am ount of marriage 
allowance :—

Per diem 
s. d.

One child ... ... ... ... ... ... ... ... 2 6 
F or each additional child under the age of 16 w ithout

lim itation as to  num ber ... ... ... ... ... - 1 6

( A.F.Os. 2873/36, 1284/37, 1871/37, 2488/38, 2886/38, 2144/39, 4040/39, 2459/40, 
3010/40, 4658/40, 117/41, 409/41, 856/41, 2248/41, 2914/41, 4840/41, 
5504/41, 5505/41 and 235/42 are cancelled.)

3193 18

£ s. d.
11 13 0

10 15 6

10 4 0

6 17 3

• (60021) W t. 8008/2273 13,000 7/42 Hw. G.338/10.




