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(FOR OFFICIAL USE ONLY)

N ot to be communicated to anyone outside H M . Service

ADMIRALTY FLEET ORDER
NAVAL ELECTRICAL BRANCH—OPPORTUNITY FOR 
CERTAIN PERMANENT AND TEMPORARY RESERVE 
AND VOLUNTEER RESERVE OFFICERS TO APPLY 
FOR PERMANENT COMMISSIONS IN THE ROYAL NAVY

A d m ir a l t y , S.W.l,
13th September, 1945. 

The following Order having been approved by My Lords 
Commissioners of the Admiralty is hereby promulgated 
for information and guidance and necessary action.

To Commanders-in-Chief, Flag 
Officers, Senior Naval Officers,
Captains and Commanding Officers 
of H .M . Ships, Vessels and C.O.
Craft (See A.F.O. 1628145), Super­
intendents or Officers in  Charge of 
H .M . Naval Establishments, and 
Adm iralty Overseers concerned.

N o t e  :— Advance copies are being dispatched by Air to Distributing Authorities 
for immediate supply to recipients of A.F.Os. in accordance with A.F.O. 1487/45.

The scale o f d istribution  is shown in  th e  A dm iralty  F leet Order Volume, 1941, 
Instructions, paragraph 10.

By Command of Their Lordships,
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5283.—Naval Electrical Branch—Opportunity Sor Certain Permanent and Temporary 
A ^ a f o  ¿ j  *-=>'/» o' Reserve and Volunteer Reserve Officers to Apply lor Permanent Commissions 

'  6 3 <fcy*-o' in the Royal Navy
'  * S i  ¿if'*-?  (C.W. 15106/45.— 13 Sep. 1945.)
n » / Ÿs  fu  6. In  A.F.O. 517/45 Their Lordships announced Their intention to  establish a  

'  Naval E lectrical Branch to  be responsible for th e  technical and m aintenance aspects 
’ '  Itti/itb. of all applications, except ordnance and  ordnance torpedo stores, o f electricity  to  
" v /  / til® naval service, and to  operate those electrical equipm ents which do no t form  

/ ij i ojirb jja r t 0f  installations provided for o ther users.

'  A departm ental com m ittee was also appointed  to  p lan  th e  organization of
. I Such a  branch bo th  a t  its inception and  on reaching m atu rity . A lthough m uch 

detail rem ains to  be settled it is now possible to  give a  m ore precise picture of w hat 
li.1 o n / i i i  ‘s intended, sufficient to  enable officers to  visualize th e  scope of th e  career and 

/ “ **- prospects which will be open to  them .

. 3. I t  will be obvious th a t some factors, such as th e  balance of th e  branch as 
j ,  f tU t  ¡ l i  I affecting prom otion, th e  proportion of sea and  shore appointm ents, an d  th e  detailed 

L 'application o f th e  pay and retired pay  scales, cannot receive final approval until the  
' f f J e  w c .  scheme can be presented as a  whole. Officers will understand th a t  th is Order 
.  ( .  f c . /  represents th e  intentions o f Their Lordships and  should i t  subsequently be necessary

* to  depart from them , thereby diminishing th e  attractiveness of th e  career offered,
- opportun ity  will be given for reconsideration of any decision to  volunteer based 
. hereon.

Nature and scope of duties of Officers in Electrical Branch
4. The branch will be technical and non-executive. In  accordance w ith 

existing regulations its  officers will be distinguished by Green cloth between the  
distinction lace, b u t any change in this general policy will be equally applied to  this 
branch.

5. E lectrical Officers will have exactly  the  same sta tu s  as o ther technical 
officers in their respective spheres and in accordance w ith existing regulations will 
be responsible to  th e  Commanding Officer for th e  efficient perform ance o f th e ir 
duties including the  organization and care o f the electrical personnel, and  for 
m eeting th e  needs of o ther branches who are users of electrical equipm ent.

6. There a re  m any  users o f electricity  an d  th e  success o f th e  branch will in 
considerable m easure depend upon the  closeness o f th e  co-operation between it  and 
these  users. The position will be exactly  analogous to  th a t  of Torpedo Officers 
who have h itherto , and  do now, discharge these duties, though in fu tu re  th e  scope 
will be greater.

7. Torpedo Officers have found their advancem ent to  higher rank  in  th e  
Executive Branch, whereas E lectrical Officers m ust look for i t  in their own technical 
branch. There will be appointm ents available on th e  staff of commands, in  dock­
yards and in A dm iralty establishm ents, and  it  is anticipated  th a t  the  proportion 
wilt be such as to  provide as good prospects o f reaching high rank  as in  o ther branches.

8. Selection for prom otion will no t depend upon technical qualification and 
ap titude  alone. W hat is required is initiative, decision, sense of responsibility and 
adm inistrative ability  over th e  whole field o f th e  branch.

Requirements as Officers of the Electrical Branch
9. Officers entered  and  trained  for th e  branch  will be required to  undergo 

such education and instruction as will qualify them  as fully trained  electrical 
engineers capable of exercising -their profession over th e  Whole range of responsi­
bilities indicated in  th e  f irs t paragraph.

10. This s ta te  will tak e  a  considerable tim e to  achieve because it has h itherto  
been the  practice to  specialize in one section or another o f th e  commercial electrical 
field. -----

11. I t  is recognized th a t  during th e  interim  period th e  branch m ust depend 
on officers whose preparatory  education has n o t been as broad as th e  fu tu re  will 
require, and  on those whose professional qualification is confined to  one or two of 
th e  subjects to  be covered.
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12. This m ay lead to  a  m easure of selective appointm ents especially during 

th e  early  stages, b u t officers transferred  m ust understand th a t  they  will be required 
to  extend their knowledge and  experience, and to  undergo conversion courses as 
and when they  can be arranged, in order to  shorten th e  tim e during which selective 
appointm ents will be necessary.

13. I t  is recognized th a t  th is will place a t  a  d isadvan tage  those who are no t 
already qualified electrical engineers and whose experience has been confined to 
one speciality, particularly  H adar. Such officers, especially those in the. younger 
age groups, m ust expect to  have to  undergo courses to  fit them  to  assum e wider 
responsibilities, first in wireless and second in ships* electrical equipm ent.

14. I f  a t  th e  end of one year a fte r transfer an  officer has shown himself to  be 
incapable of so extending his knowledge and  experience, he will be liable to  be 
reverted to  his reserve commission.

Qualifications for transfer
15. This Order is addressed to  Officers o f th e  P erm an en t and  Tem porary L ists 

of th e  Royal Naval Reserve and Royal N aval Volunteer Reserve in the  following 
categories :—

(a) Qualified E lectrical Officers.
(b) Qualified Torpedo Officers.
(c) Qualified R ad ar Officers.
(d) Qualified A ir R adio Officers.
(e) Qualified W ireless Officers.
( /)  Qualified Air E lectrical Officers.

16. An Order concerning transfer to  th e  branch by  officers holding perm anent 
commissions in the  R oyal N avy, by  civilian electrical engineers serving in th e  
A dm iralty, th e  dockyards, overseeing appointm ents, etc. (including officers g ranted  
tem porary  commissions in th e  R .N . or th e  R .N .V .R . b u t paid  on a  civilian salaried 
basis) and by  civilian R ad ar officers, will be issued separately.

17. Officers having the  qualifications listed in paragraph 15 and who—
(i) hold th e  rank  of A cting Sub-L ieutenant or higher ;

(ii) if under th e  age of 27 have a t  least one year’s mobilized service as a
N aval Officer in th is war ;

(iii) if over the  age of 27 have a t  least two years’ mobilized service as a
Naval Officer in th is war ;

(iv) have a t  least six m onths’ service in their special qualification ;
(v) are physically fit for service in th e  Royal N avy ;

(vi) were below th e  age of 35 when th ey  commenced mobilized service as
a  Naval Officer. Officers who were above th is age lim it will be given 
consideration if  they  are recom m ended as being outstandingly suitable 
for transfer ;

(viii) are B ritish subjects of European descent 
m ay apply  now to  be considered for transfer to  perm anent commissions in the  
Electrical B ranch of the  R oyal Navy.

18. Dominion officers serving on loan to  R .N . are eligible to  apply  bu t their 
acceptance will be subject to  th e  agreem ent o f their'respective  Governments.

Pay
19. I t  is contem plated th a t  th e  p ay  o f E lectrical Officers should be equal to  th a t  

o f Engineer Officers, the  present scale being given in Appendix to  th e  N avy List, 
page 9. The scale of allowances is still under consideration.

Rank and Seniority on transfer
20. A cting Sub-L ieutenants will transfer as Sub-L ieutenants (L), R .N ., w ith 

seniority of date  of transfer.
21. Sub-L ieutenants will transfer as Sub-L ieutenants (L), R .N ., w ith their 

seniority as Sub-L ieutenants. W here, however, these officers have m ore th an  one 
year’s service as Naval Officers, their seniority as Sub-Lieutenants (L), R .N ., will 
be ante-dated  by  half th e  tim e served as officers in excess of th e  m inim um  one year’s 
qualifying service. Sub-L ieutenants who under th e  above rules a tta in  one and  a
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half y ear’s or more seniority as Sub-Lieutenant will be  transferred  in  th e  rank  of 
L ieutenant (L),' R .N . Their seniority as L ieutenant will be th a t  of da te  o f transfer, 
an te-dated  up  to  a  m axim um  of one year by half the  am ount o f seniority as Sub- 
L ieutenant (calculated on th e  above basis) in excess o f one an d  a  h a lf years. F o r 
exam ple : a  Sub-L ieutenant of six m onths’ seniority who has a  to ta l o f 18 m onths 
officer’s service will transfer as Sub-L ieutenant (L), R .N ., of nine m onths’ seniority. 
A Sub-L ieutenant o f one an d  a  h a lf years’ seniority who has a  to ta l o f two years 
officer’s service will become a  L ieutenant (L) o f three  m onths’ seniority. A Sub- 
L ieutenant of two years’ seniority  who has a  to ta l of tw o and  a h a lf years officer’s 
service will become a  L ieu tenan t (L) o f seven an d  a  h a lf m onths’ seniority.

22. Sub-Lieutenants over 24 who under th e  rules in  paragraph 19 above would 
n o t qualify for th e  rank  of L ieu tenan t on transfer will transfer as L ieu tenan t (L), 
R .N ., w ith  seniority o f da te  o f transfer an te-dated  so th a t  th ey  will a tta in  eight 
years’ seniority as L ieutenant on reaching th e  age of 32.

23. L ieutenants will transfer as L ieutenant (L), R .N ., witlv their original 
seniority  as L ieutenant ante-dated  either—-

(a) b y  h a lf th e  tim e served as officers, u p  to  a  m axim um  of one year, in excess
of th e  m inim um  qualifying period of one year laid down in paragraph 

(■j 16 (ii) above. F o r exam ple, a  L ieutenant o f th ree  m onths’ seniority 
w ith  two years officer’s service would be transferred  as a  L ieutenant (L) 
o f nine m onths’ seniority. A L ieutenant of six m onths’ seniority w ith 
tw o and  a  h a lf years officer’s service will be  transferred  as a  L ieutenant 
(L) o f 15 m on th ’s seniority ; or

(b) so th a t  th ey  will a tta in  eight years’ seniority as L ieu tenan t (L) on
reaching the  age o f 32, whichever is more favourable to  th e  officer.

24. L ieutenants over th e  age o f 32 will transfer as L ieutenant Commanders (L) 
w ith  seniority o f  d a te  o f tfansfer an te-dated  b y  six m onths for each whole year by  
which the officer’s age exceeds 32 ; th e  m axim um  an te-date  g ran ted  will be three
years.

25. Substantive L ieutenant Commanders will transfer as L ieutenant Com­
m anders, R .N ., w ith their existing seniority, or, if  more favourable to  th e  officer, 
w ith  th e ir seniority  an te-dated  as laid  down in paragraph  24 above.

26. Substantive Commanders will transfer as Commanders (L), R .N ., w ith their 
existing seniority.

27. Any acting higher ran k  held will be disregarded in determ ining ran k  on 
transfer.

Promotion
28. Officers transferred  as Sub-L ieutenants will be eligible for prom otion to  th e  

rank  of L ieutenant upon a tta in ing  th e  age of 24 or one and  a  ha lf years’ seniority 
as Sub-L ieutenant, whichever is th e  earlier. L ieutenants will be prom oted to  the  
ran k  of L ieutenant Commander on a tta in ing  eight years’ seniority as L ieutenant. 
Officers will be considered for prom otion to  higher rank  under rules sim ilar to  those 
governing th e  prom otion of Engineer Officers an d  will be eligible to  be re tired  under 
th e  same conditions as are applied to  them .

29. As R .N . non-executive officers, officers transferred will be liable to  be 
employed in such appointm ents as th e  A dm iralty  m ay decide.

Uniform
30. Officers selected to  transfer m ay afte r th e  war claim  a g ran t for uniform  

such as will bring th e  to ta l o f all g ran ts m ade on th is account up  to  a  to ta l of £50.

Retirement and Retired Pay
31. Conditions and compulsory age lim its for retirem ent will be those laid 

down for Engineer Officers in  th e  Appendix to  th e  N avy L ist, page 81, b u t special 
consideration m ay be given to  officers who are selected for transfer a t  more th an  
35 years o f age.

32. R etired  pay  will be accorded under th e  rules recently published in
A.F.O. 3325/45. Officers whose m obilized N aval service commenced after th e  age 
o f 35 will be dealt w ith specially, if  any  are accepted for transfer.

Appiications to Transfer■
33. Officers who wish lo  be  considered for transfer to  perm anent commissions 

in  th e  E lectrical B ranch should address applications to  th e ir Commanding Officers, 
giving the  following details :—

(i) Full name.
(ii) D ate  o f b irth .

(iii) R ank  and  seniority  now held, w ith  a  b rief record o f N aval career as an
-officer, giving da te  o f commencing reckonable service and courses 
imdergone.

(iv) Particulars o f education, including degrees or o ther qualifications held.
(v) P as t em ploym ent in  civil life.

(vi) Reference to  an y  previous application m ade, e.g. under C.A.F.O. 2652/44.
paragraph 8.

34. I t  is desirable th a t  these applications should reach th e  A dm iralty as early 
a s  practicable and  in any  case by  31st December, 1945.

35. Commanding Officers should forward applications, together w ith a  report, 
on Form  S.206 as to  th e ir opinion o f th e  officer and  his su itability  for transfer, to  
their adm inistrative au th o rity  for rem arks and onward transm ission to  A dm iralty  
(C.W. Branch).

36. Selection m achinery will be se t up  and  choice m ade on th e  basis of 
qualifications, su itability  and  age according to  requirem ents. In  some cases i t  m ay 
be necessary for officers to  appear in person before a  comm ittee.

37. Instructions for medical exam ination will be issued when provisional 
selection has been made.

(C.A.F.O. 2632/44, A.F.Os. 517/45 and 3325/45.)

(72836) Wt. 8021/2275 21,000 9/45 H t .  0.838/10




