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6236.—Fire Prevention in Admiralty Establishments at Home

(C.E. 60196/42.— 17.12.1942.)

A  copy o f the Fire Prevention (Government Premises) (No. 2) Order, 1942, 
which came into force on 7th, December, 1942, and which should receive careful 
attention, is contained in the Appendix to this Order.

2. The new Order contains several important alterations to the Fire Prevention 
(Government Premises) Order, 1942, which was promulgated as an Appendix to 
A.F.O. 2339/42 and is in line with corresponding changes which have been embodied 
in the Fire Prevention (Business Premises) (No. 3) Order, 1942, and in the Civil 
Defence Duties (Compulsory Enrolment) Order, 1942, the outstanding matters 
being

(i) The compulsion o f women ;
(ii) the establishment o f the scheme for the relief o f persons employed on

night w ork ;
(iii) the institution o f compulsory training for all Fire Guards.

Effect is given to all these and other matters by amending the terms o f the 
Fire Prevention (Government Premises) Order, 1942, and all references below to 
articles and paragraphs should be read as references to that Order as now amended.

Co m p u l s io n  o r  W o m e n

3. Article 4, paragraph (1) has been amended so as to apply compulsory 
powers, i f  necessary, to all persons, male and female. Subject to the fact that 
different ages are prescribed for the different sexes (the prescribed ages for women 
being from 20-45), the whole Order now applies to men and women equally and, 
except where the context by reason o f special references to men or women so 
requires, all references to “  persons ”  or “  he ”  and “  him ”  apply equally to both 
sexes in accordance with the Interpretation Act.

V o l u n t a r y  A r r a n g e m e n t s

4. The necessity for bringing women into existing arrangements at Government 
premises does not at present arise in cases where adequate protection is now 
provided by approved voluntary arrangements. Voluntary arrangements may be 
carried out by any group or class o f persons working at the premises and it is 
unnecessary to include women i f  enough men are available on a voluntary basis. 
Nor need establishments alter the existing voluntary basis where women volunteers 
supplement the men and the arrangements are adequate. I t  must, however, be 
remembered that the direction o f men into the Home Guard and into other 
Services by the Ministry o f Labour and National Service will proceed on the 
assumption that women can be used for fire prevention duty. Objection to 
such directions will not be upheld until the number o f available men has been 
reduced to a minimum. B y  administrative arrangements with the Ministry o f 
Labour and National Service, this minimum will normally be the point at which 
all remaining men and women liable for duty under the Order are scheduled to  
perform fire prevention duties at the establishment concerned for not fewer than 
42 hours a month ; provided that the proportion o f men on the duty rota does not 
fall below one third. This limitation has been agreed to by the Ministry o f Labour 
and National Service as a general basis, but it has also been agreed, in special 
cases where circumstances may render it necessary, e.g. where the fire risk is 
above the average, to make special adjustment in order to increase the percentage 
o f men to be retained. I t  is intended that, wherever possible, such cases should be 
settled locally.

C o m p u l s o r y  A r r a n g e m e n t s

5. Where compulsory arrangements at present exist, the terms o f the new 
Order make it necessary for all available women to be brought into or introduced 
into the arrangements and for equal sharing o f duties to be arranged, so far as 
possible, between all persons both male and female. Until the fresh changes 
announced by the Minister o f Home Security on 17th November, 1942 (Official 
Report, cols. 200-202) have been embodied in statutory orders and have effect, 
these provisions will operate. I t  is appreciated that such provisions, coupled with 
the probability o f uneven distribution o f direction notices by the Ministry o f Labour 
and National Service amongst the men and women, may render it difficult to 
maintain a standard proportion o f men on the fire watching shifts at all times.
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Nevertheless, this result should be aimed at wherever possible and particular 
efforts should be made to avoid arrangements whereby, in any places where high 
fire risks are to be found, the fire watching shift w ill consist solely o f women, or o f 
women in a greater proportion than 2 : 1 in relation to the men.

I t  is very important that compulsory arrangements shall be made in accordance 
with the terms o f the Order and in this connection the conditions o f Art. 3 o f the 
Fire Prevention (Government Premises) Order, 1942 (promulgated as an Appendix 
to A.F.O. 2339/42) and the instructions which have been given in respect thereof 

' should be strictly observed.

T r a n s it io n a l  P e r io d

6. Before women can be brought in on a compulsory basis, separate sleeping 
accommodation and amenities now required by Article 5, paragraph (4) must be 
provided, and, naturally a substantial amount o f routine work in connection with 
the establishment o f rotas will also be required. N o fresh consultation or resubmis­
sion o f approved arrangements is legally required, but where the introduction o f 
compulsion for women affects a substantial body o f the staff, Heads o f Establish­
ments should take into consultation the women concerned or their representatives. 
In  many cases, it will be impossible to bring in women effectively by the 7th 
December, 1942, but approved compulsory schemes will not on this account 
become invalid. So long as any serious practical obstacle to the inclusion o f women 
in the arrangement exists, and pending the enactment o f the changes announced 
by the Minister o f Home Security (see paragraph 5 above) the absence o f equality 
o f service between all available persons o f both sexes may be taken to be covered 
by the wording o f Article 5, paragraph (2 (6) ) which provides that duties so far as 
possible to be shared equally. I t  should, however, be clearly understood that the 
transitional period should not be prolonged unnecessarily or indefinitely.

E x e m p t io n s

7. Various alterations and additions to the provisos to paragraph (1) o f Article 4 
have been made dealing with exemptions. In  this connexion, the following points 
should be noted :—

(а ) Blind, or deaf and dumb persons are now automatically exempt without
the need for application to the Tribunal.

(б) Exemptions o f special or temporary nature have been prescribed in
respect o f women and will result in names being placed on and removed 
from the rotas from time to time. Thus a claim to exemption is open 
to a woman who has the care o f a child (whether her own or not) under 
the age o f 14, who lives and sleeps where she lives and sleeps. Women 
may also claim exemption on production o f a medical certificate, on 
account o f pregnancy. The Head o f the Establishment, as well as the 
local authority, should be informed i f  any change takes place.

(c) A  special partial exemption has been prescribed for women by the
requirement that they shall not be compelled to perform fire prevention 
duties outside their working hours at any time between 12 noon and 
6 p.m. on Saturdays, or such other days as may be directed by the 
Head o f the Establishment. The purpose o f this is to allow women 
to do necessary shopping and the Head o f the Establishment should 
only direct the substitution o f some other day on being satisfied that 
local conditions or the working arrangements at the premises render it 
necessary and desirable to do so, and that the majority o f the women 
working at the premises desire such action to be taken.

(d ) Head and Senior Fire Guards who are certified as key men in the fire­
guard organisation o f a local authority may now be exempted while 
so engaged. Further, stretcher bearers may be exempted under the 
terms o f Article 4 (1), Proviso (ggg).

(e) Exemptions for persons holding local authorities’ certificates covering the
performance o f civil defence duties are extended to women in respect 
o f such duties undertaken prior to 15th August, 1942. In  the case o f 
women this certificate does not, however, cover fire prevention duties 
performed for the local authority at any time and, in the case o f men, 
the previous exemption under this head is now withdrawn. This will 
lead to the need for a careful review o f existing exemptions o f .men.
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Establishments should examine all certificates o f this nature which 
have been presented by  employees and where, by reason o f this change, 
a man ceases to be exempted, he should be given adequate warning o f 
the fact before being included in the rota at the premises where he 
works.

(/) Exemptions for women on the ground o f long hours o f work is provided 
for without the additional condition as in the case o f men that the work 
should be “  vital work in industrial premises ” . The accepted standard 
o f long hours for women will be a weekly average o f 55 or more 
(excluding time spent on travelling and meals) and is not to be confined 
to industrial premises, although the granting o f exemption on this 
ground is at the discretion o f the Head o f the Establishment and may 
be partial as regards duties under the Order, it is intended, in general, 
that women regularly working as much as 55 horn’s shall not be re­
quired to undertake any fire prevention duties except in special cases 
where protection cannot otherwise be given to the premises. Any 
such cases should be reported to the Admiralty (C.E.I.) for information. 
(See also paragraph 19(d) below as regards certification).
In  addition, it should be observed that women employed at premises 
in the City o f London cannot be compelled to perform fire prevention 
duties there.

Furthermore, women whose actual working periods may not average 55 or 
more a week but the incidence o f whose work involves long covering hours o f 
attendance for “  split ”  duties (viz. where the period between first attendance in 
the morning and the end o f the last turn o f duty covers twelve hours or more in 
one day) may, at the discretion o f the Head o f the Establishment, be relieved in 
whole or in part o f duties under the Order and under the Business Premises Orders 
in respect o f those periods when they are working such “  split ”  duties.

C i v i l  F ir e s

8. A  new provision (Article 4 paragraph (6) ) requires persons performing fire 
prevention duties under the Order to take steps to fight any fires occurring otherwise 
than as a result o f hostile attack at the premises which they are guarding and to 
get help as needed. This emphasises the necessity for maintaining a rota o f persons 
having allocated fire prevention duties during as well as outside working hours.

A c c o m m o d a t io n  A m e n it ie s  a n d  A l l o w a n c e s

9. Additional words at the end o f Article 5, paragraph (4), require the provision 
o f separate accommodation and amenities for women. A  model Code o f Amenities 
has been circulated by the Ministry o f Home Security to occupiers o f business 
premises, and Government Departments generally should have no difficulty in 
meeting the standards laid down in Part A  thereof. Complete uniformity is 
neither practicable nor desirable, but any “  sub-standard ”  facilities should be 
brought up to the level o f the code as soon as can be managed. Some readjustment 
o f accommodation as between the sexes will no doubt prove necessary and Establish­
ments should make arrangements accordingly as practicable.

Sleeping accommodation should be kept at a high standard o f cleanliness and 
bedding cleaned or fumigated as necessary; where sheets are not used, blankets 
should be cleaned at least once every four months.

In  view o f Article 5( 5) it w ill be the responsibility o f the appropriate Department 
to reimburse the travelling expenses and pay the subsistence allowances o f fireguards 
supplied by local authorities at the rates prescribed in the Order. Part C o f A.F.O. 
2195/42 is hereby cancelled.

N ig h t  W o r k e r s  a n d  Sh i f t  W o r k e r s

10. Article 5A now gives legal effect to the scheme for determining the 
obligations o f night workers to perform fire prevention duties, which was pro­
mulgated some months ago and as to which provisional instructions were issued in 
A.F.O. 2195/42. A  definition o f night-workers for the purposes o f the Order has 
been added to Article 15(5). The categories o f night-workers may conveniently 
be summarised, according to their appearance in the Order, as :—

(а) permanent night-workers,
(б) threequarters night-workers,
(c) half night-workers,
(d ) quarter night-workers.
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The rebate granted under the Order to these four categories in respect o f the 

general obligation to perform fire prevention duties outside working hours is, 
respectively :—-

(а ) total,

(б) reduction to 12 hours,

(c ) reduction to 24 hours,

(d) reduction to 36 hours.

I t  should be noted that these reliefs are not to be treated as proportional 
reductions o f the liability o f persons working at any particular premises, but are 
a fixed reduction o f the maximum statutory liability (48 hours in a period o f 
four weeks). For instance, i f  the rota for the day workers at certain premises 
involved the performance by any one person o f only 24 hours in a period o f four 
weeks, a half-night worker has not a reduced obligation amounting to 12 hours, 
but is liable to 24 hours equally with the day worker.

11. I t  will be seen that, in addition to this general liability, but subject to the 
overriding limitation o f 48 hours in a period o f four weeks in all circumstances, 
all night workers may be required to perform fire prevention duties during a break 
for food or rest not exceeding I f  hours in the course o f a period o f work. Duties 
performed in this way do not, o f  course, qualify fo r subsistence allowances having 
regard to  the provision  o f A rtic le  5 (2 ), p roviso (6).

12. In  addition to the above obligations, but still within the overriding 
limitation, permanent night workers may be required to perform fire prevention 
duties outside their working hours in short turns either before or after a period 
o f night work. Such short turns, however, may not (a ) commence earlier than
5 p.m. (ending when work begins for the night), or (6) end later than 8 a.m. 
(beginning after the end o f the night’s work) ; no night worker may be required 
to perform more than one such short turn in each week, nor may the aggregate 
number o f hours* o f fire prevention duty so performed exceed 12 in a period of- 
four weeks. Thus, a permanent night worker has a maximum liability apart from 
breaks for meals or rests, which is equivalent to that o f a three-quarter night 
worker, except that, in the latter’s case the 12 hours may be required to be 
performed in one turn. So far as is practicable, rotas should continue to be 
arranged so as to avoid short turns o f duty, for night (as for day) workers.

T r a in in g

13. A  new Article (11A) has been added providing for the compulsory training 
o f all who volunteer or are conscripted as Fire Guards. Previously the giving o f 
sufficient instruction to enable persons to perform their duties was covered by 
wording in Article 5, paragraph (1) (6). This wording has now been omitted on 
account o f Article 11 A, which goes further than the previous provision by enlarging 
the scope o f the training and making it a duty for the Fire Guard to comply with 
any directions given in this respect. The arrangements as such do not require 
to be amended owing to the introduction o f this provision. Broadly speaking, 
training is now treated exactly as actual fire prevention duty, and forms part 
o f every compellable person’s obligation. I t  follows that the same discrimination 
should be exercised in regard to physical differences as between men and women 
in allotting training as in allotting actual fire prevention duties.

14. Adequate training is to be carried out with despatch. Where training 
has not already been given, initial training should be arranged as soon as practicable 
after the 7th December, 1942, or the date when a Fire Guard joins his squad, 
whichever is the later. Recent changes in methods o f enemy attack and develop­
ments in fire prevention technique make it important that the initial training 
should be entered upon without de lay ; refresher courses should be given at 
regular intervals so as to cover new operational instructions which may, from 
time to time, be issued, and there should be frequent practices in order to maintain 
efficiency at a high level. The nature o f the training now to be given includes 
matters which have hitherto been outside the duties o f Fire Guard parties. Fire 
Guards must now know how to deal with ancillary matters in connexion with 
fires, such as switching off electricity and turning off gas at the mains in case o f 
need and, in particular, the full use o f the available means o f communication. 
Special emphasis should be laid upon the need for every fire guard to be fully
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acquainted with the layout o f all parts o f the premises in which he or she will have 
to  operate; and the position o f all fire fighting equipment, and the existence 
o f any particular fire risks should be thoroughly appreciated. I t  is therefore 
desirable that simple plans o f the premises giving this essential information should 
be available for study by fire guards.

15. The above-mentioned training should as far as possible be outside working 
hours and inside the actual turns o f fire prevention duty. The training o f fire 
watchers in Admiralty shore establishments should be carried out under the super­
vision o f the Passive Defence Officer or R iN . Fire Force Officers and should conform 
as far as is applicable to the provisions contained in Home Security Circulars 158/42 
dated 11th August, 1942, and 162/42 dated 15th August, 1942, which will be 
promulgated in Fleet Orders in due Course. Conditions do not permit o f an indi­
vidual instructor for each establishment and a return to the principle o f electing 
“  key ”  personnel to be trained as instructors is, therefore, called for.

As regards dispersed establishments, the Ministry o f Works and Planning 
through their training schools (vide A.F.O. 5222/41) will be found willing to give 
every help. Local Authorities also provide training facilities which are being 
developed and expanded as a matter o f urgency ; full advantage should be taken 
o f these facilities when training by the means described above would be less efficacious 
or less expedient, and Establishments are authorised to meet charges reasonably 
made by Local Authorities for the provision o f training facilities, instruction, etc.

16. Staff detailed for instruction away from their place o f work may be granted 
time off with pay (in the case o f industrial employees this should be interpreted 
as “  with payment at plain time or overtime rates, as appropriate, but not piece­
work rates ” ). Staff may also be reimbursed travelling expenses reasonably incurred, 
as necessary. For the rest, apart from those persons who are not compellable 
outside working hours and who cannot be compelled to train outside working hours 
(Article 11A (2) (a )), instruction and training should so far as practicable be given 
within the turns o f fire prevention duties o f the persons concerned. Training periods 
are treated as occasions o f duty for the purpose o f subsistence allowance and for 

•the purpose o f the calculations o f aggregate hours in a period o f four weeks, but 
i f  the training takes place during, or at the beginning or end of, a period o f fire 
prevention duty, the training is not a separate occasion and does not qualify for a 
distinct subsistence payment (unless it extends the time o f fire prevention duty 
beyond 24 hours and so becomes a separate occasion in accordance with Article 5, 
paragraph (2), provison (c)). Training should never be arranged outside the actual 
time o f fire prevention duty and outside working hours, i.e. as a separate occasion, 
without the Admiralty’s prior approval; in other words, the new training require­
ments should not be the occasion for introducing short turns o f duty attracting 
subsistence allowance (cf. A.F.O. 1616/42, paragraph 2).

17. In  the case o f joint arrangements, the cost o f training should be apportioned 
between participants in the same way as other expenses incurred in carrying out 
fire prevention arrangements. Where the combination is with a local authority, 
responsibility for the training o f the personnel concerned rests with the Admiralty 
or the local authority according to whether the one or the other is acting as appro­
priate authority under the joint scheme. Normally this should mean that, where 
private firms are included in a joint scheme with the Admiralty acting as appropriate 
authority, the Admiralty should arrange training for the staff o f the private firm, 
recovering the expenses ; in the reverse case, Admiralty staff should be trained by 
the local authority, payment being made by the Admiralty therefor.

Ce r t if ic a t io n

18. Hitherto, authorised officers have counter-signed the Ministry o f Home 
Security Forms C2 and C3 and D2 and D3 (which superseded Forms C and D respec­
tively) providing for exemption from enrolment or performance o f duties on the 
grounds o f (1) performance o f fire prevention duties at Government premises, and
(2) vita l work at industrial premises for exceptionally long hours (men). The 
Admiralty has also (3) in exceptional circumstances been authorised, subject to 
the conditions named in A.F.O. 4341/41, to issue the form exempting persons 
“  owing to the nature or length o f hours o f their work or any circumstanpes affecting 
the public interest.”  Except that in the case o f (3) the exemption is now under 
Article 4 (6) o f the Civil Defence Duties (Compulsory Enrolment) Order, 1942, 
and that certificates may now be issued to women who satisfy the same rigid 
conditions as have hitherto applied, the above-named forms should continue to 
be used as before. In  addition, attention is drawn to certain new Ministry o f

Home Security forms which it w ill be the duty o f appropriate officers to countersign, 
providing exemption on the grounds o f fire guard duty (women), work for excep­
tionally long hours (women), night work, and fire guard duty plus night work. 
Below is given a list o f Ministry o f Home Security forms to be signed in order 
to claim exemption for civil servants :—
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Nature o f ground 
for exemption Number o f Form To which sex 

applicable

Fire guard duties at business C.2 (Individual certificate) ... Men
premises and government C.3 (Joint certificate) Men
premises. C.2.W (Individual certificate) 

C.3.W (Joint certificate)
Women
Women

Vital work at industrial prem­ D.2 (Individual certificate) ... Men
ises for exceptionally long D.3 (Joint certificate) Men
hours (men).

Work at business or government D.2.W  (Individual certificate) Women
premises for exceptionally D.3.W (Joint certificate) Women
long hours (women)

Night work. C.2.N (Individual certificate 
C.3.N (Joint certificate)

Men and women 
Men and women.

Fire guard duties at business C.4 (Individual certificate) ... Men
premises and government C.5 (Joint certificate) ■ Men
premises, plus night work.

Additional forms will be prescribed by the Ministry o f Home Security as soon 
as possible for the purpose o f certifying any persons performing Civil Defence 
or Civil Defence-like duties or duties undertaken to forestall or mitigate hostile 
attack at Government premises. Should local authorities in the meantime call 
upon such a person to perform any kind o f part-time Civil Defence duty away 
from his place o f work, Heads o f Establishments should (a ) issue to the local 
authority a form on the lines o f Appendix B o f A.F.O. 4094/41, setting out the 
duties which the Civil Servant in question is already performing at Government 
premises, outside working hours, and (b) explain that a formal certificate claiming 
statutory exemption will be forwarded in due course.

19. Forms have in some cases been issued by local authorities to Civil Servants 
registering for fire prevention duty. Establishments may obtain small supplies 
from local authorities and such bulk supplies as may be necessary from the office 
o f the appropriate Regional Commissioner or (in Scotland) from the Scottish. 
Home Department, St. Andrew’s House, Edinburgh, 1.

The following points in connexion with certification are o f importance :—
(а ) In  completing Forms C2 and C3 it is no longer sufficient to insert the

words “  over 30 ”  against item 8 i f  the calculated figure exceeds 30 ; 
the number o f hours calculated according to paragraph 2 o f A.F.O . 
599/42 should be inserted. Since, however, a fictitious figure results 
unless the available men are distributed over the turns o f duty as 
evenly as possible, Establishments should make any necessary adjust­
ments to their arrangements in order that the calculated number o f  
hours corresponds, approximately i f  not exactly, to the actual hours 
o f fire prevention duty put in by the men.

(б) In  calculating the figure to be inserted against item 8 in Forms C2 and C3
no account should be taken o f hours o f duties performed by women. 
No calculations are required for the purpose o f completing Forms 
C2W and C3W.

(c) Establishments are once more reminded that Forms D2 and D3 are to be 
used to certify industrial employees only. Owing to the variety o f  
circumstances obtaining in industry complete uniformity may not 
always be practicable, but in general i f  a man regularly performs 
vita l work for 67 hours a week or more he should be deemed to bo 
engaged for exceptionally long hours. This limit may be reduced to
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60 hours or some figure intermediate between 60 and 67 when (and 
only when) satisfactory fire guard arrangements can be made with 
such lower limit. Heads o f Establishments which make use o f Forms 
D2 and D3 are asked to supply Regional Headquarters with a list 
o f the names (with rank) o f persons authorised to sign these forms on 
their behalf, stating so far as possible the particular industrial premises 
which each signature would govern.

(d) Certificates on the Forms D2W  and D3W  should be issued by Establish­
ments in respect o f those women on their staff who work exceptionally 
long hours and who desire exemption.

A p p e n d ix

STA TU TO R Y  RU LES A N D  ORDERS 

1942 No. 2397 

EMERGENCY POWERS (DEFENCE) 
Fire Precautions

The F i r e  P r e v e n t i o n  (G o v e r n m e n t  P r e m is e s ) (N o .  2) O r d e r ,  1942, d a t e d  
N o v e m b e r  23, 1942, m ade  b y  t h e  M in is t e r  o p  H o m e  S e c u r i t y  u n d e r  
R e g u la t io n s  27a a n d  38 op  t h e  D e fe n c e  (G é n é r a i )  R e g u la t io n s ,  1939.

In  pursuance o f the powers conferred upon me by Regulations twenty-seven A  
and thirty-eight o f the Defence (General) Regulations, 1939, I  hereby order as 
follows :■—

1.— (1) In  paragraph (1) o f Article 4 o f the Fire Prevention (Government 
Premises) Order, 1942(a), the word “ male ”  shall be omitted, and for the words 
“  o f the prescribed age ”  there shall be substituted the words “  o f the age prescribed 
for their sex ” .

(2) A fter paragraph (d ) o f the proviso to paragraph 1 o f  the said Article 4 
there shall be inserted the following paragraph :

“  (da) where the premises are in the City o f London, women working at the 
premises shall be exempted from the said duties ; ”

(3) For paragraph (e) o f the proviso to paragraph (1) o f the said Article 4 there 
shall be substituted the following paragraph :—

“  (e) the following persons shall be exempted from the said duties—
(i) a member o f the Royal Observer Corps ;

(ii) a constable ;
(iii) a person certified by a local authority, as defined by the Blind

Persons Acts, 1920 and 1938(b), to be registered as a blind 
person under arrangements made by the authority under 
those Acts ;

(iv ) a deaf and dumb person ;
(v ) a person o f  any such class as may be prescribed ; ”

(4) In  paragraph (/) o f the proviso to  paragraph (1) o f the said Article 4 after 
the words “  including members o f ” , in the first place where they occur, there shall 
be inserted the words “  the Women’s Royal Naval Service, the Auxiliary Territorial 
Service, the Women’s Auxiliary A ir Force ” , and after the said paragraph there 
shall be inserted the following paragraphs :—

“  (fa ) a woman shall be exempted from the said duties during any period 
throughout which a child (whether her own or not) under the age o f 
fourteen is in her care and is living and sleeping where she lives and 
sleeps, and a woman who holds a certificate signed by a duly qualified 
medical practitioner or by a certified midwife certifying that she is 
pregnant shall be exempted from the said duties during the period o f 
pregnancy and for six weeks thereafter ;

(a) S.R. & O. 1942 No. 839.
(b) 10 & 11 Geo. 5. c. 49 and 1 & 2 Geo. 6. c. 11.
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fb ) a woman shall not be required to perform the said duties outside her 

working hours at any time between the hours o f twelve noon and six 
p.m. on Saturday or on such other day o f the week as the appropriate 
department may substitute for Saturday ; ”

(5) A fter paragraph (g) o f the proviso to paragraph (1) o f the said Article 4 
there shall be inserted the following paragraphs :—

“  (ga) a person who holds a certificate from a local authority that he is employed 
as a head fire guard or senior fire guard in the service o f that authority 
shall be exempted from the said duties so long as he continues to be so 
employed ;

(gb) a person who holds a certificate signed by or on behalf o f the Minister o f 
Health or the Secretary o f State for Scotland stating that he is enrolled 
by a government department or .local authority, or any body or person 
having the management o f a hospital for the purpose o f giving assistance 
without remuneration in connection with the admission or transference 
o f patients in pursuance o f arrangements made by the Minister o f 
Health or the Secretary o f State for Scotland under paragraph (a ) o f 
subsection (1) o f section fifty  o f the Civil Defence Act, 1939(a), and 
that at the date o f the certificate he was in attendance, elsewhere than 
at the premises where he works or at the place where he lives, for giving 
such assistance for periods amounting in the aggregate to not less than 
forty-eight hours in each period o f four weeks, shall be exempted from 
the said duties so long as he continues to be in attendance for such 
periods ; ”

(6) In  paragraph (h) o f the proviso to  paragraph (1) o f the said Article 4 after 
the words “ eighteenth day o f  January, nineteen hundred and forty-one”  there 
shall be inserted the words “  or (in the case o f a woman) the fifteenth day o f August, 
nineteen hundred and forty-two ” , and after the words “  civil defence duties ” , in 
both places where they occur, there shall be inserted the words “  other than fire 
prevention duties ” .

(7) In  paragraph (i ) o f the proviso to paragraph (1) o f the said Article 4 after 
the word “  applies ”  there shall be inserted the words “  or who has in pursuance o f 
a requirement under sub-paragraph (d ) o f  paragraph (1) o f the said Regulation 
twenty-nine B, taken up part-time employment in any such capacity as aforesaid ” .

(8) In  paragraph (I ) o f the proviso to paragraph (1) o f the said Article 4 for the 
word “  persons ”  there shall be substituted the words “  male persons ” , and after 
the said paragraph there shall be inserted the following paragraph :—

“  (la) the appropriate department may, as respects any premises, exempt from 
the said duties wholly or partly women who appear to that department 
to be employed at those premises for exceptionally long hours ; ”

(9) For paragraph (3) o f the said Article 4 there shall be substituted the 
following paragraph :—

“  (3) The tribunal referred to in paragraph (6) o f the proviso to paragraph (1) 
o f this Article shall not entertain—

(а ) any application made by a male person for exemption from the
performance o f  duties under arrangements in force for any 
premises which are notified in writing by the appropriate 
department to the tribunal to be industrial premises used for 
vital work ; or

(б) any application made by a woman for exemption from the
performance o f duties under arrangements in force for any 
premises ;
if, in either case, the sole ground on which the application is 
made is exceptional hardship arising from the nature o f his or 
her work or from the length o f hours thereof or from both, and 
shall not grant exemption under that paragraph to any such 
male person or woman on the sole ground o f such exceptional 
hardship as aforesaid.”

(a) 2 & 3 Geo. 6, c. 31.
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(10) A t the end o f the said Article 4 there shall be added the following para­
graph :—

“  (6) I f  a fire occurs otherwise than as a result o f hostile attack at any 
premises for which arrangements are in force under this order, any 
person then performing fire prevention duties at the premises under 
the arrangements shall, on the detection o f the fire, take such steps as 
are immediately practicable to combat the fire and shall summon such 
assistance as may be necessary

2.— (1) In  paragraph (1) o f Article 5 o f the said order the words and they 
receive sufficient instruction to enable them to perform those duties shall be 
omitted.

(2) A t the end o f paragraph (4) o f the said Article 5 there shall be added the 
words ”  and, i f  persons o f both sexes perform outside their working hours duties 
under the arrangements at the same time, separate provision shall be made for each 
sex ” , and after the said paragraph there shall be added the following paragraph :

“  (5) Where any persons are required by a local authority, in pursuance o f 
the authority’s duty under paragraph (3) o f Regulation twenty-seven B 
o f the Defence (General) .Regulations, 1939, to perform duties under 
arrangements in force for any premises to which this Order applies, 
the provisions o f paragraph (2) o f this Article, so far as they relate to  
the reimbursement o f travelling expenses and the payment o f sub­
sistence allowances, and the provisions o f paragraph (4) o f this Article 
gVia.ll apply in relation to those persons as i f  they were mentioned in the 
said provisions, subject to the modification that, in the case o f such 
o f those persons as do not work at the premises for which the arrange­
ments are in force, the words ‘ outside his working hours (wherever 

| they occur) shall be omitted.”

3. A fter Article 5 o f the said order the following Article shall be inserted
5a. Belief for persons employed in night work. Where any person 

i working at premises for which arrangements are in force under this order is
employed in night work, the arrangements shall, so far as practicable, secure 
that—

(а ) i f  he is ordinarily employed for every week in night work, or is ordinarily
employed in night work on not less than twenty nights in twenty- 
eight—

(i) he shall not be required to perform the said duties outside his
working hours except on not more than one night in any 
week, being a night on which he is employed in night work, 
for a period beginning not earlier than five p.ip. and ending 
when his work begins for the night or for a period beginning 
after his work has finished for the night and ending not later 
than eight a.m. on the morning following that night, and

(ii) the periods for which he is required to perform the said duties
outside his working hours shall not in the aggregate exceed 
twelve hours in each period o f four weeks ;

(б) i f  he is employed in night work on a weekly shift system for three
weeks in four, or for two weeks in three, or for three weeks in five, 
or is ordinarily employed in night work on not less than fifteen nights 
in twenty-eight, the periods for which he is required to perform the 
said duties outside his working hours shall not in the aggregate 
exceed twelve hours in each period o f four weeks ;

(c) i f  he is employed in night work on a weekly shift system for one week 
in two, or for two weeks in five, or for one week in three, or is ordinarily 
employed in night work on not less than eight nights in twenty-eight, 
the said periods shall not in the aggregate exceed twenty-four 
hours in each period o f four weeks ;

((/) j f  he is employed in night work on a weekly shift system for one week 
in four, or is ordinarily employed in night work on not less than 
five nights in twenty-eight, the said periods shall not in the aggregate 
exceed thirty-six hours in each period o f four weeks :
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Provided that nothing in this Article shall prevent a person being 

required to perform the said duties during a break for food or rest not 
exceeding one and a half hours in the course o f a period o f work on any 
night on which he is employed in night work, and in considering for 
the purposes o f any o f the provisions o f this Article whether the periods 
for which he is required to perform the said duties outside his working hours 
do or do not in the aggregate exceed the relevant amount specified in this 
Article, any period during any such break on any such night during which 
he is required to perform the said duties shall be left out o f account.”

4. For paragraph (2) o f Article 8 o f the said order there shall be substituted 
the following paragraph :—

“  (2) I t  shall be the duty o f the occupier o f any business premises for 
which joint arrangements are in force under this order to comply with any 
directions given by the department responsible for the administration o f 
the arrangements as to the manner in which the arrangements are to be 
carried out, and the duty o f providing the equipment referred to in Article 5 
o f this order and o f providing and maintaining the sleeping accommodation, 
bedding, sanitary conveniences, and facilities for washing referred to in that 
Article shall, so far as relates to any such business premises as aforesaid, 
be the duty o f the occupier o f these premises, and it shah also be his duty to 
secure, in the case o f a person employed at the premises, the reimbursement 
o f travelling expenses and the payment o f subsistence allowances.”

5. In  paragraph (1) o f Article 10 o f the said order the word “ m a le”  shall 
be omitted and for the words “  o f the prescribed age ”  there shall be substituted 
the words “  o f the age prescribed for their sex ” .

6. A fter Article 11 o f the said order the following Article shall be inserted :__
11a. Training.— (1) The appropriate department for any premises for 

which arrangements are in force under this order shall make provision for 
securing that all persons who undertake or are required to perform fire 
prevention duties under the arrangements receive, as soon as practicable after 
the commencement o f this order or the commencement o f their duties 
(whichever is the later) and thereafter from time to time, instruction and 
training with respect to the following matters :—

(а) the characteristics o f different types o f incendiary bombs and other
missiles likely to cause fire and the methods o f dealing therewith ;

(б) the use o f fire-fighting equipment and appliances, whether by individuals
or by parties or by groups o f parties, and the maintenance o f such 
equipment and appliances ;

(c) the situation o f any fire-fighting equipment and appliances and supplies
o f static water available for use at the premises where the duties are 
to be performed, and the situation and use o f any hydrants, taps, 
switches and other appliances for controlling any supply o f water^ 
gas or electricity available for use at those premises ;

(d) the methods o f giving warning and communicating information, and
the situation at the said premises o f any telephone or other instrument 
used for the purpose o f giving warning and communicating infor­
mation ;

(e) the lay-out o f the said premises and in particular the roofs, and the
methods o f  obtaining access to the roofs and other parts o f the said 
premises ;

and every such person as aforesaid shall comply with any directions given to 
him by the appropriate department requiring him to attend for instruction 
and training at a specified time and place, whether during or outside his 
working hours and whether at the premises or elsewhere, and shall also comply 
with any directions given to him in the course o f  the instruction and training 
by the person in charge thereof.

(2) Where arrangements, other than voluntary arrangements, are in 
force for any premises under this order, the foregoing paragraph shall not 
apply to any person wholly exempted from fire prevention duties under the
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arrangements, and the follo-wing provisions shall have effect as respects 
persons who are required by virtue o f paragraph (1) o f Article 4 o f this order 
to perform such fire prevention duties :—-

(а ) any person exempted from the performance o f such duties except
during his working horn's or during a break for food or rest not 
exceeding one and a half hours in the course o f a period o f work, 
shall not be required under the foregoing paragraph to attend for 
the purpose o f receiving instruction and training except during his 
working hours or during any such break;

(б) for the purpose o f calculating the aggregate periods for which such
duties are required to be performed by any such person outside his 
working hours, any period for which he is required under this Article 
to attend outside his working hours for instruction and training shall 
be included ;

(c) the amount o f any additional travelling expenses reasonably incurred
by any such person in consequence o f his attendance for instruction 
and training under this Article shall be reimbursed ;

(d ) subsistence allowances shall be payable in respect o f any occasion on
which any such person is required under this Article to attend 
outside his working hours for instruction and training, in like manner 
in all respects as i f  he were performing fire prevention duties under 
the arrangements for the period o f his attendance, and, in a case 
where he is required to attend for instruction and training during 
or immediately before or after a period for which he is required to 
perform the said duties, the period o f his attendance shall (subject 
to the provisions o f paragraph (2) o f Article 5 o f this order relating 
to a continuing period exceeding twenty-four hours) not be treated 
as a separate occasion.

(3) Where joint arrangements are in force for any premises under this 
Order, the duty o f providing instruction and training in accordance with this 
Article shall be the duty o f the department responsible for the administration 
o f the arrangements and that department may, in default o f agreement 
between the several departments and occupiers o f the premises for which the 
joint arrangements are made, give directions apportioning among those 
departments and occupiers the expenses o f providing instruction and training 
in accordance with this Article and may, in the case o f an occupier, recover 
summarily as a civil debt any sum due from him in respect o f those expenses.”

7. In  Article 12 o f the said order after the words “  by which ”  there shall be 
inserted the words “  or for the purposes o f which ” , and at the end o f the said 
Article 12 there shall be added the following paragraph :—

“  (2) Any appropriate department may, to such extent and subject to 
such conditions as it thinks proper, delegate all or any o f its functions under 
this order to any specified persons or class o f persons.”

8. (1) In  Article 15 o f the said order after the definition o f “  business premises ” , 
“  fire prevention duties ”  and “  working hours ”  there shall be inserted the following 
definition :—

“  ‘ certified midwife ’ means a woman certified under the Midwives 
Acts, 1902 to 1936, or the Midwives (Scotland) Acts, 1915 and 1927(a), or a 
woman who is deemed to be a certified midwife by virtue o f Regulation 
thirty-three o f the defence (General) Regulations, 1939 ; ”  

and after the definition o f “  civil defence duties ”  there shall be inserted the following 
definition :—

“  ‘ fireman ’ means a member o f the National Fire Service (whether male 
or female) holding a rank therein ; ”

(2) A t the end o f the said Article the following paragraphs shall be added :—
“  (4) For the purposes o f this order, a person employed for the purposes 

o f a government department, being a person whose work is not performed 
at premises occupied for those purposes shall—

(i) i f  his employment normally requires him to attend at any such premises 
at the beginning or end o f his daily period o f work, be deemed to 
work at those premises ;

(a) 5 & 6 Geo. 5, c. 91 and 17 & 18 Geo. 5, c. 17.
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(ii) i f  his employment does not require him to attend as aforesaid but 

requires him to report regularly at any such premises at least once 
a week, be deemed to work at those premises :

Provided that the appropriate department may exempt any such 
person from the performance o f fire prevention duties under arrangements 
in force for the premises under this order, i f  that person is required by his 
work to travel from place to place and therefore to sleep away from his 
ordinary place o f residence on at least two nights a week.

(5) For the purposes o f this order—

(а) a person shall be deemed to be employed in night work on any night
i f  he performs not less than four hours o f work, exclusive o f any 
interval for a meal or a rest, between the hours o f ten p.m. and 
six a.m. on that n igh t;

(б) a person shall not be deemed to be employed in night work for any
week unless he is so employed on at least five nights in that week ;

(c) the expression ‘ week ’ means the period between midnight on Sunday 
night and midnight on the succeeding Sunday night, except that, 
in a case where the system o f work is based upon a seven-day period 
beginning and ending at times differing from those aforesaid, it 
means that period.”

9. In  paragraph (c) o f Article 16 o f the said order after the words “ Article 8 ”  
there shall be inserted the words “  and Article 11A ” , and after the word “  shall ”  
there shall be inserted the word “  respectively ” .

10. This order may be cited as the Fire Prevention (Government Premises) 
(No. 2) Order, 1942, and shall come into force on the seventh day o f December, 
nineteen hundred and forty-two.

Herbert Morrison,
Minister o f Home Security. 

Whitehall, *
23rd November, 1942.

(A .F .O s . 705/41, 4094/41, 4341/41, 5222/41— not in annual volume— 599/42, 
1616/42, 2195/42, 2196/42, 2339/42. G .A.F.Os. 1323/42, 2084/42 and 2197/42.)

(61809) W t. 8008/2273 6,500 12/42 Hw. G.338/10.
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